


















































For Emailing Purposes: Date: 

Mary Ellen Jukoski, President of Three Rivers Community College 

Attached is a copy of the implementing statement for the Board's Policy against Sexual harassment. The 
policy statement is intended "to educate the campus community concerning sexual harassment, to 
discourage people from engaging in harassing behavior, and to make it as comfortable as possible for 
persons with bona fide complaints to come forward." 

In addition to the attached statement, a list of college officials designated as recipients of sexual 
harassment complaints will be displayed on designated bulletin boards on campus. 

This policy is distributed to all new employees and is posted throughout the College facilities. 

Questions concerning the policy may be directed to Louise J. Summa, Director of Human Resources at 
(860) 215-9298. 

COLLEGE OFFICALS DESIGNATED

Louise J. Summa, Director Human Resources

Kenneth Saad, Equity and Diversity Officer

http:/www. three rivers.ed u/ a bout/ policies/ sexua I-harassment/

THREE RIVERS COMMUNITY COLLEGE IS A MEMBER OF THE CONNECTICUT 
COLLEGE SYSTEM AN EQUAL OPPORTUNITY EMPLOYER. 
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      EEO CATEGORY GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHNPI  
MALE

AAIANHNPI  
FEMALE

EXECUTIVE 
ADMINISTRATIVE 5 2 3 2 3 0 0 0 0 0 0

100.0% 40.0% 60.0% 40.0% 60.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

FACULTY PROFESSOR 40 18 22 17 20 0 1 0 0 1 1

100.0% 45.0% 55.0% 42.5% 50.0% 0.0% 2.5% 0.0% 0.0% 2.5% 2.5%

FACULTY BELOW 
PROFESSOR 20 10 10 8 10 1 0 0 0 1 0

100.0% 50.0% 50.0% 40.0% 50.0% 5.0% 0.0% 0.0% 0.0% 5.0% 0.0%

PROFESSIONAL NON-
FACULTY 33 13 20 10 16 2 0 1 1 0 3

100.0% 39.4% 60.6% 30.3% 48.5% 6.1% 0.0% 3.0% 3.0% 0.0% 9.1%

 PARAPROFESSIONAL 1 0 1 0 0 0 1 0 0 0 0

100.0% 0.0% 100.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0%

SECRETARIAL CLERICAL 12 1 11 1 7 0 4 0 0 0 0

100.0% 8.3% 91.7% 8.3% 58.3% 0.0% 33.3% 0.0% 0.0% 0.0% 0.0%

SERVICE MAINTENANCE 14 9 5 7 5 1 0 1 0 0 0

100.0% 64.3% 35.7% 50.0% 35.7% 7.1% 0.0% 7.1% 0.0% 0.0% 0.0%
TOTAL 125 53 72 45 61 4 6 2 1 2 4

100.0% 42.4% 57.6% 36.0% 48.8% 3.2% 4.8% 1.6% 0.8% 1.6% 3.2%
CHRO standard reporting is round to 1 decimal place.
Form #38A
CHRO requires ethnic reporting
https://www.ct.gov/chro/lib/chro/AA_Regulations_Effective_4-17-2015.pdf

 FULL TIME 
Sec. 46a-68-83 WORKFORCE ANALYSIS

                                                                             THREE RIVERS COMMUNITY COLLEGE                         January 1, 2018 - December 31, 2019



EXECUTIVE ADMINISTRATIVE

JOB TITLE GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHNPI  
MALE

AAIANHNPI  
FEMALE

Academic Dean 1 1 0 1
Dean of Information Technology 1 1 0 1
Director of Academic Division-Nursing 1 0 1 1
Director of Finance and Administration 1 0 1 1
President 1 0 1 1

TOTAL 5 2 3 2 3 0 0 0 0 0 0
Percentage: 100.0% 40.0% 60.0% 40.0% 60.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Faculty Professor

JOB TITLE GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHNPI  
MALE

AAIANHNPI  
FEMALE

CCCCProfessor 40 18 22 17 20 1 1 1
TOTAL 40 18 22 17 20 0 1 0 0 1 1

Percentage: 100.0% 45.0% 55.0% 42.5% 50.0% 0.0% 2.5% 0.0% 0.0% 2.5% 2.5%

Faculty Below Professor

JOB TITLE GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHNPI  
MALE

AAIANHNPI  
FEMALE

Assistant Professor 14 6 8 4 8 1 1
Associate Proessor 2 0 2 2
Instructor 4 4 0 4

TOTAL 20 10 10 8 10 1 0 0 0 1 0
Percentage: 100.0% 50.0% 50.0% 40.0% 50.0% 5.0% 0.0% 0.0% 0.0% 5.0% 0.0%
Form #38A

Sec. 46a-68-83 WORK ANNALYSIS
                                                                                     THREE RIVERS COMMUNITY COLLEGE                                 January 1, 2018 December 31, 2019

FULL TIME WORKFORCE - STATEWIDE LMA by EEO and JOB CLASSIFICATION



Professional non Faculty 

JOB TITLE GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHNPI  
MALE

AAIANHNPI  
FEMALE

Academic Assistant 1 0 1 1
Assistant  Registrar 1 1 0 1
Assistant Director of Human Resources 1 0 1 1
AssocFscl/AdminOfcr 1 0 1 1
Associate Dean and Director of Ed. Technology 1 1 0 1
Associate Director of Human Resources 1 1 0 1
Associate Registar 1 0 1 1
Continuing Ed Aide 1 0 1 1
Coordinator HRIS & Employee Benefits 1 0 1 1
Coordinator of Information Technology 1 1 0 1
Coordinator of the Writing Center 1 1 0 1
Counselor 4 1 3 1 2 1
Director of institutional Advancement 1 0 1 1
Director of Facilities 1 1 0 1
Director of Learning Initiatives 1 0 1 1
Facilities Scheduler 1 0 1 1
Financial Aid Assistant 1 0 1 1
Fiscal/AdministrativeOfficer 1 0 1 1
Fiscal/AdministrativeOfficer 1 1 0 1
IT Technician II 3 3 0 2 1
Nursing Lab Coordinator 1 0 1 1
Nursing Research Coordinator 1 0 1 1
Professional 1 0 1 1
Registar 1 1 0 1
Registraition Services Assistant 2 0 2 1 1
Retention Coordinator 1 0 1 1
Tutoring Center Associate 1 1 0 1

TOTAL 33 13 20 10 16 2 0 1 1 0 3
Percentage: 100.0% 39.4% 60.6% 30.3% 48.5% 6.1% 0.0% 3.0% 3.0% 0.0% 9.1%
Form #38A

                                                                                     THREE RIVERS COMMUNITY COLLEGE                                 January 1, 2018 December 31, 2019
Sec. 46a-68-83 WORK ANNALYSIS

FULL TIME WORKFORCE - STATEWIDE LMA by EEO and JOB CLASSIFICATION



Tech-Paraprofessional

JOB TITLE GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHNPI  
MALE

AAIANHNPI  
FEMALE

Fiscal Administrative Assistant 1 0 1 1
TOTAL 1 0 1 0 0 0 1 0 0 0 0

Percentage: 100.0% 0.0% 100.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0%

Secretarial Clerical

JOB TITLE GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHNPI  
MALE

AAIANHNPI  
FEMALE

Administrative Assistant 5 0 5 3 2
Finance Clerk 1 0 1 1
Office Assistant 4 1 3 1 3
Processing Technician 1 0 1 1
Secretary 1 0 1 1

TOTAL 12 1 11 1 7 0 4 0 0 0 0
Percentage: 100.0% 8.3% 91.7% 8.3% 58.3% 0.0% 33.3% 0.0% 0.0% 0.0% 0.0%

Service Maintenance

JOB TITLE GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHNPI  
MALE

AAIANHNPI  
FEMALE

Building Superintendent 1 1 0 1
Custodian 7 6 1 5 1 1
Lead Custodian 2 2 0 1 1
Maintainer 3 1 2 1 2
MaintSupv1(Elecl) 0 0 0 0
MaterialStorageSpec 1 0 1 1

TOTAL 14 10 4 8 4 1 0 1 0 0 0
Percentage: 100.0% 71.4% 28.6% 57.1% 28.6% 7.1% 0.0% 7.1% 0.0% 0.0% 0.0%
Form #38A

                                                                                     THREE RIVERS COMMUNITY COLLEGE                                 January 1, 2018 December 31, 2019
Sec. 46a-68-83 WORK ANNALYSIS

FULL TIME WORKFORCE - NEW LONDON LMA by EEO and JOB CLASSIFICATION

                                                                                     THREE RIVERS COMMUNITY COLLEGE                                 January 1, 2018 December 31, 2019
Sec. 46a-68-83 WORK ANNALYSIS

FULL TIME WORKFORCE - NEW LONDON LMA by EEO and JOB CLASSIFICATION

                                                                                     THREE RIVERS COMMUNITY COLLEGE                                 January 1, 2018 December 31, 2019
Sec. 46a-68-83 WORK ANNALYSIS

FULL TIME WORKFORCE - NEW LONDON LMA by EEO and JOB CLASSIFICATION



JOB CATEGORY 16-19 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65-69 OVER 70 TOTAL

EXECUTIVE 
ADMINISTRATIVE 1 2 1 1 5

FACULTY PROFESSOR 5 5 3 11 9 4 3 40

FACULTY BELOW 
PROFESSOR 1 1 2 2 7 3 3 1 20

PROFESSIONAL NON-
FACULTY 2 1 1 6 4 14 4 1 33

TECHNICAL-
PARAPROFESSIONAL 1 1

SECRETARIAL 
CLERICAL 1 2 6 2 1 12

SERVICE MAINTENANCE 1 1 2 1 5 3 1 14

TOTAL 0 0 0 5 3 10 14 17 42 18 11 5 125

0.0% 0.0% 0.0% 4.0% 2.4% 8.0% 11.2% 13.6% 33.6% 14.4% 8.8% 4.0% 100.0%

                                                                                            THREE RIVERS COMMUNITY COLLEGE                                       January 1, 2018 December 31, 2019
Sec. 46a-68-83 AGE ANALYSIS

 FULL TIME 



Sec. 46a-68-83 WORKFORCE ANALYSIS
Disability

JOB TITLE GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHPI 
MALE

AAIANHPI 
FEMALE

EXECUTIVE ADMINISTRATIVE 0 0
FACULTY PROFESSOR 0 0
FACULTY BELOW PROFESSOR 0 0
PROFESSIONAL NON-FACULTY 0 0
TECHNICAL PARAPROFESSIONAL 0 0
SECRETARIAL CLERICAL 0 0
SERVICE MAINTENANCE 0 0
TOTAL 0 0
No employees identify disabled on CORE-CT workforce data. 

source:  Lori Angel
CHRO requires ethnic reporting

                                                                                            THREE RIVERS COMMUNITY COLLEGE                              January 1, 2018 December 31, 2019



JOB TITLE GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHPI 
MALE

AAIANHPI 
FEMALE

FACULTY
Educational Assistant 182 62 120 45 99 9 8 4 6 4 7

100.0% 34.1% 65.9% 24.7% 54.4% 4.9% 4.4% 2.2% 3.3% 2.2% 3.8%
Lecturer 304 141 163 120 152 7 2 2 2 12 7

100.0% 46.4% 53.6% 39.5% 50.0% 2.3% 0.7% 0.7% 0.7% 3.9% 2.3%
Admin - CCCC 66 10 56 8 51 1 2 0 1 1 2

100.0% 15.2% 84.8% 12.1% 77.3% 1.5% 3.0% 0.0% 1.5% 1.5% 3.0%
Student Laborer 101 41 60 28 46 8 6 3 5 2 3

100.0% 40.6% 59.4% 27.7% 45.5% 7.9% 5.9% 3.0% 5.0% 2.0% 3.0%
TOTAL 653 254 399 201 348 25 18 9 14 19 19

Percentage: 100.0% 38.9% 61.1% 30.8% 53.3% 3.8% 2.8% 1.4% 2.1% 2.9% 2.9%

PART TIME
Sec. 46a-68-83 WORKFORCE ANALYSIS

                                                                            THREE RIVERS COMMUNITY COLLEGE                       January 1, 2018 December 31, 2019



Student Interns

JOB TITLE GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHPI 
MALE

AAIANHPI 
FEMALE

Student Interns/Independent studies19 7 12 3 12 1 3
100.0% 36.8% 63.2% 15.8% 63.2% 5.3% 0.0% 0.0% 0.0% 15.8% 0.0%

Sec. 46a-68-83 WORKFORCE ANALYSIS
                                                                            THREE RIVERS COMMUNITY COLLEGE                       January 1, 2018 December 31, 2019







OCC. CATEGORY:
TITLE: Executive

FACTOR      TOTAL MALE    TOTAL FEMALE      WHITE MALE    WHITE FEMALE      BLACK MALE    BLACK FEMALE
RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF 

Employment 64.5 0.50 32.3 35.5 0.50 17.8 58.7 0.50 29.4 31.5 0.50 15.8 1.7 0.50 0.9 1.8 0.50 0.9
Unemployment 55.9 0.10 5.6 44.1 0.10 4.4 41.0 0.10 4.1 28.0 0.10 2.8 6.5 0.10 0.7 7.8 0.10 0.8
Promotional Pool 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0
National Education Data 43.7 0.40 17.5 56.3 0.40 22.5 35.2 0.40 14.1 43.0 0.40 17.2 3.9 0.40 1.6 6.8 0.40 2.7

FINAL AVAIL. FACTOR 55.4 44.7 47.6 35.8 3.2 4.4

FACTOR    HISPANIC MALE  HISPANIC FEMALE
RS VW WF RS VW WF RS VW WF RS VW WF

Employment 1.9 0.50 1.0 1.1 0.50 0.6 2.2 0.50 1.1 1.2 0.50 0.6
Unemployment 7.0 0.10 0.7 7.3 0.10 0.7 1.4 0.10 0.1 1.0 0.10 0.1
Promotional Pool 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0
National Education Data 2.5 0.40 1.0 3.9 0.40 1.6 2.1 0.40 0.8 2.7 0.40 1.1

Twbha 100.4
FINAL AVAIL. FACTOR 2.7 2.9 2.0 1.8 Tmf 100.1

100.4

FACTOR
Employment Connecticut Occupational Statistics 2000 Census - Volume 2 pgs 2-3

Statewide, Managerial Occupations Job Codes 111000

Unemployment CT Dept of Labor -- Connecticut Data for Affirmative Action Plans - 10% These positons are nationally advertised and typically not filled from this category.
4th Qtr 2019 - Statewide
SOC Code 11.10 - Top Executives & SOC CODE 11.90 Other Mgmt Occupations

Promotional Pool Data is not relevant for this category since no true promotional path in this 0% - No value weight
occupational category.  

National Education Data U.S. Department of Education, National Center for Education Statistics 40% Weight based on TRCC's recruitment in this category.
Integrated Postsecondary Education Data System (IPEDS) Fall 2018 A small % of promotions occur from this category.
Digest of Education Statistics - Management - Table 314.40 Fall 2017

CHRO standard reporting is round to 1 decimal place.

                                                                        THREE RIVERS COMMUNITY COLLEGE                  January 1, 2018 - December 31, 2019
Sec. 46a-68-84 Availability Analysis 

 SOURCE OF STATISTIC      REASON FOR WEIGHTING THE FACTOR
50% - Positions are advertised nationally, primarily, typically 
filled by employed individuals currently in the Ct state higher 
education, weight is based on TRCC's recruitment in this 
category.

 AAIANHNPI MALE  AAIANHNPI FEMALE



AVAILABILITY ANALYSIS WORKSHEET-EMPLOYMENT DATA

OCC. CATEGORY: EXECUTIVE/ADMINISTRATIVE/MANAGERIAL

CT CENSUS 2000 T TM TF WM WF BM BF HM HF OM OF

Chief Executives (111000) 175,173 112,949 62,224 102,780 55,135 3,058 3,173 3,276 1,870 3,835 2,046

TOTAL 175,173 112,949 62,224 102,780 55,135 3,058 3,173 3,276 1,870 3,835 2,046
PERCENTAGE 100.0% 64.5% 35.5% 58.7% 31.5% 1.7% 1.8% 1.9% 1.1% 2.2% 1.2%

CT Dept of Labor -- Connecticut Data 
for Affirmative Action Plans - 4th 
Qtr 2019 Statewide T TM TF WM WF BM BF HM HF OM OF
SOC Code 11.10 - Top 
Executives 601 400 201 308 144 41 26 41 27 10 4
SOC Code 11.90 - Other Mgmt 
Occupations 3,784 2,051 1,733 1492 1082 242 317 264 293 53 41

TOTAL 4,385 2,451 1,934 1,800 1,226 283 343 305 320 63 45
PERCENTAGE 100.0% 55.9% 44.1% 41.0% 28.0% 6.5% 7.8% 7.0% 7.3% 1.4% 1.0%

T TM TF WM WF BM BF HM HF OM OF

National Education Data Table 314.40 - 
Fall 2017- Management

249,688 109,053 140,635 87,899 107,344 9,637 16,878 6,233 9,631 5,284 6,782

PERCENTAGE 100.0% 43.7% 56.3% 35.2% 43.0% 3.9% 6.8% 2.5% 3.9% 2.1% 2.7%
CHRO standard reporting is round to 1 decimal place.



OCC. CATEGORY:
TITLE: Professor

FACTOR      TOTAL MALE    TOTAL FEMALE      WHITE MALE    WHITE FEMALE      BLACK MALE    BLACK FEMALE
RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF 

Employment 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0
Unemployment 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0
Promotable Pool 57.1 1.00 57.1 42.9 1.00 42.9 42.9 1.00 42.9 42.9 1.00 42.9 14.3 1.00 14.3 0.0 1.00 0.0
National Education Data 67.1 0.00 0.0 32.9 0.00 0.0 54.5 0.00 0.0 27.1 0.00 0.0 2.3 0.00 0.0 1.6 0.00 0.0

FINAL AVAIL. FACTOR 57.1 42.9 42.9 42.9 14.3 0.0

FACTOR    HISPANIC MALE  HISPANIC FEMALE
RS VW WF RS VW WF RS VW WF RS VW WF

Employment 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0
Unemployment 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0
Promotable Pool 0.0 1.00 0.0 0.0 1.00 0.0 0.0 1.00 0.0 0.0 1.00 0.0
National Education Data 2.3 0.00 0.0 1.4 0.00 0.0 8.0 0.00 0.0 2.9 0.00 0.0

Twbha 100.1
FINAL AVAIL. FACTOR 0.0 0.0 0.0 0.0 Tmf 100.0

FACTOR
Employment Category not considered since history shows positions filled 0% - No value weight

through the promotional process.  Positions are filled through promotions.
Unemployment CT Dept of Labor -- Connecticut Data for Affirmative Action Plans - 0% - No value weight

4th Qtr 2019 - Statewide - Not used Positions are filled through promotions.
Promotional Pool Analysis of relevant positions promoted into the category 100% - All positions eligible for promotion from 

Associate Professors Line in the Workforce Analysis Associate Professor workforce, i.e. Below Professor 
occupational category.

National Education Data U.S. Department of Education, National Center for Education Statistics 0% - No value weight
Integrated Postsecondary Education Data System (IPEDS) Fall 2018 Positions are filled through promotions.
Digest of Education Statistics - Professor - Table 315.20 Fall 2017

CHRO standard reporting is round to 1 decimal place.

 SOURCE OF STATISTIC      REASON FOR WEIGHTING THE FACTOR

 AAIANHNPI MALE  AAIANHNPI FEMALE

                                                                  THREE RIVERS COMMUNITY COLLEGE       January 1, 2018 - December 31, 2019
Sec. 46a-68-84 Availability Analysis 



AVAILABILITY ANALYSIS WORKSHEET-EMPLOYMENT DATA

OCC. CATEGORY: PROFESSOR
TITLE:

PROMO POOL T TM TF WM WF BM BF HM HF OM OF

Associate Professor
7 4 3 3 3 1 0 0 0 0 0

TOTAL 7 4 3 3 3 1 0 0 0 0 0
PERCENTAGE 100.0% 57.1% 42.9% 42.9% 42.9% 14.3% 0.0% 0.0% 0.0% 0.0% 0.0% 100.1%

T TM TF WM WF BM BF HM HF OM OF

National Education Data Table 
315.20 - Fall 2017- Professor 178,468 119,773 58,695 97,303 48,321 4,125 2,806 4,104 2,414 14,241 5,154

PERCENTAGE 100.0% 67.1% 32.9% 54.5% 27.1% 2.3% 1.6% 2.3% 1.4% 8.0% 2.9% 100.1%
CHRO standard reporting is round to 1 decimal place.



OCC. CATEGORY:
TITLE: Below Professor

FACTOR    TOTAL MALE    TOTAL FEMALE      WHITE MALE    WHITE FEMALE      BLACK MALE    BLACK FEMALE
RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF 

Employment 51.7 0.10 5.2 48.3 0.10 4.8 41.1 0.10 4.1 39.0 0.10 3.9 2.7 0.10 0.3 2.5 0.10 0.3
Unemployment 38.7 0.10 3.9 61.3 0.10 6.1 16.0 0.10 1.6 30.2 0.10 3.0 11.6 0.10 1.2 14.2 0.10 1.4
Promotable Pool 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0
National Education Data 48.8 0.80 39.0 51.2 0.80 41.0 37.0 0.80 29.6 38.5 0.80 30.8 2.7 0.80 2.2 4.1 0.80 3.3

FINAL AVAIL. FACTOR 48.1 51.9 35.3 37.7 3.7 5.0

FACTOR    HISPANIC MALE  HISPANIC FEMALE
RS VW WF RS VW WF RS VW WF RS VW WF

Employment 2.4 0.10 0.2 2.5 0.10 0.3 5.4 0.10 0.5 4.2 0.10 0.4
Unemployment 9.3 0.10 0.9 13.8 0.10 1.4 1.8 0.10 0.2 3.1 0.10 0.3
Promotable Pool 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0
National Education Data 2.8 0.80 2.2 3.0 0.80 2.4 6.3 0.80 5.0 5.6 0.80 4.5

Twbha 100.0
FINAL AVAIL. FACTOR 3.3 4.1 5.7 5.2 Tmf 100.0

FACTOR
Employment Connecticut Occupational Statistics 2000 Census - Volume 2 pgs 6-7

Statewide, 251000 - Postsecondary Teachers 

Unemployment CT Dept of Labor -- Connecticut Data for Affirmative Action Plans - 10% - Value weight used - some applicants from 
4th Qtr 2019 - Statewide - SOC CODE 25.10 - Post secondary Teachers the jobseekers data.

Promotional Pool Data is not relevant for this category since no true promotional path in this 0% - No value weight
occupational category.  

National Education Data U.S. Department of Education, National Center for Education Statistics
Integrated Postsecondary Education Data System (IPEDS) Fall 2018
Digest of Education Statistics - Instructors & Lecturers - Table 315.20 Fall 2017

CHRO standard reporting is round to 1 decimal place.

AVAILABILITY ANALYSIS WORKSHEET-EMPLOYMENT DATA

                                                           THREE RIVERS COMMUNITY COLLEGE       January 1, 2018 - December 31, 2019
Sec. 46a-68-84 Availability Analysis 

80% - Weight based on TRCC's recruitment in this category.

 SOURCE OF STATISTIC      REASON FOR WEIGHTING THE FACTOR
10% - Faculty positions are advertised nationally but most 
positions are filled from the immediate labor market. 

 AAIANHNPI MALE  AAIANHNPI FEMALE



OCC. CATEGORY: Below Professor
TITLE:

CT CENSUS 2000 T TM TF WM WF BM BF HM HF OM OF
Post Secondary Teahcers (251000) 
state wide 16,020 8,284 7,736 6,590 6,255 440 399 385 405 869 677
TOTAL 16,020 8,284 7,736 6,590 6,255 440 399 385 405 869 677

PERCENTAGE 100.0% 51.7% 48.3% 41.1% 39.0% 2.7% 2.5% 2.4% 2.5% 5.4% 4.2% 99.8%

CT Dept of Labor -- Connecticut 
Data for Affirmative Action 
Plans - 4rd Qtr 2019 Statewide T TM TF WM WF BM BF HM HF OM OF
SOC Code 25.10 - Post 
Secondary Teachers 225 87 138 36 68 26 32 21 31 4 7

PERCENTAGE 100.0% 38.7% 61.3% 16.0% 30.2% 11.6% 14.2% 9.3% 13.8% 1.8% 3.1% 100.0%

National Education Data Table 
315.20 - Fall 2017 T TM TF WM WF BM BF HM HF OM OF
Associate Professor 150,188 81,665 68,523 62,389 52,589 4,300 4,851 3,902 3,339 11,074 7,744
AssistantProfessor 157,384 74,033 83,351 54,381 61,325 4,344 7,161 4,109 4,456 11,199 10,409
Instructors 92,445 39,927 52,518 31,062 39,999 2,585 4,483 3,293 4,137 2,987 3,899
Lecturers 39,319 17,393 21,926 14,288 17,475 838 1,143 1,153 1,540 1,114 1,768
OtherFaculty 127,084 63,273 63,811 47,491 46,937 3,231 5,560 3,129 3,523 9,422 7,791

Total 566,420 276,291 290,129 209,611 218,325 15,298 23,198 15,586 16,995 35,796 31,611
PERCENTAGE 100.0% 48.8% 51.2% 37.0% 38.5% 2.7% 4.1% 2.8% 3.0% 6.3% 5.6% 100.0%

CHRO standard reporting is round to 1 decimal place.



OCC. CATEGORY:

TITLE: Professional Non-Faculty
FACTOR      TOTAL MALE    TOTAL FEMALE      WHITE MALE    WHITE FEMALE      BLACK MALE    BLACK FEMALE

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF 
Employment 41.8 0.40 16.7 58.2 0.40 23.3 37.2 0.40 14.9 50.9 0.40 20.4 2.7 0.40 1.1 4.0 0.40 1.6
Unemployment 49.1 0.10 4.9 50.9 0.10 5.1 30.8 0.10 3.1 27.1 0.10 2.7 9.4 0.10 0.9 13.6 0.10 1.4
Promotable Pool 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0
National Education Data 39.9 0.50 20.0 60.1 0.50 30.1 29.7 0.50 14.9 42.4 0.50 21.2 3.3 0.50 1.7 7.1 0.50 3.6

FINAL AVAIL. FACTOR 41.6 58.5 32.9 44.3 3.7 6.6

FACTOR
RS VW WF RS VW WF RS VW WF RS VW WF

Employment 1.2 0.40 0.5 2.0 0.40 0.8 0.8 0.40 0.3 1.3 0.40 0.5
Unemployment 6.3 0.10 0.6 8.2 0.10 0.8 2.7 0.10 0.3 2.0 0.10 0.2
Promotable Pool 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0
National Education Data 3.4 0.50 1.7 5.3 0.50 2.7 3.5 0.50 1.8 5.3 0.50 2.7

Twbha 100.4
FINAL AVAIL. FACTOR 2.8 4.3 2.4 3.4 Tmf 100.1

100.4

FACTOR

Employment
Connecticut Occupational Statistics 2000 Census - Special EEO Tabulation 

Unemployment CT Dept of Labor Ct Data for AA Plans  4th Qtr 2019 - State wide
SOC Code 13 - Bus & Fin Oper Occ & SOC Code 15.10  Computer Specialists
21.10  Lawyers, Judges & Related Wkrs, 25.40  Librarians, Curators, Archivists
27.30 - Media & Communication  Wkrs

Promotional Pool Data is not relevant for this category since no true promotional path in this 0% - No value weight
occupational category.  

National Education Data U.S. Department of Education, National Center for Education Statistics
Integrated Postsecondary Education Data System (IPEDS) Fall 2018
Digest of Education Statistics - Professionals - Table 314.40 Fall 2017

AVAILABILITY ANALYSIS WORKSHEET-EMPLOYMENT DATA CHRO standard reporting is round to 1 decimal place.
OCC. CATEGORY: PROFESSIONAL NON-FACULTY

                                                                  THREE RIVERS COMMUNITY COLLEGE       January 1, 2018 - December 31, 2019
Sec. 46a-68-84 Availability Analysis 

 AAIANHNPI FEMALE AAIANHNPI MALE HISPANIC FEMALE   HISPANIC MALE

10% - generally a small % of TRCC's hiring recruitment results 
from this category.

50% - Many TRCC's positions are  typically filled by individuals 
currenlty in higher education. 

40% - Many positions are advertised nationally and typically 
filled by individuals currenlty in higher education. 

Statewide, 119030

 SOURCE OF STATISTIC      REASON FOR WEIGHTING THE FACTOR



TITLE:
CT CENSUS 2000 T TM TF WM WF BM BF HM HF OM OF

Education Administrators  state wide 9,937 4,158 5,779 3,695 5,060 265 395 120 195 78 129
TOTAL 9,937 4,158 5,779 3,695 5,060 265 395 120 195 78 129

PERCENTAGE 100.0% 41.8% 58.2% 37.2% 50.9% 2.7% 4.0% 1.2% 2.0% 0.8% 1.3% 100.1%

CT Dept of Labor -- Connecticut 
Data for Affirmative Action 
Plans - 4th Qtr 2019 State wide T TM TF WM WF BM BF HM HF OM OF
Business Operations Specialists 
13.10 1,612 825 787 510 517 172 156 117 82 26 32
Financial Specialists 13.20 1,752 814 938 582 588 101 177 71 119 60 54
Computer Specialists 15.10 2,334 1,737 597 1162 388 239 95 206 57 130 57
Counselors, Social Workers, Other 
Cmmty./Soc. Svcs. Workers 21.10 1,776 490 1,286 164 472 226 537 93 263 7 14
Librarians, Curators, & Archivists 
25.40 63 16 47 12 33 3 3 1 11 0 0
Other Education, Training, & 
Library Occupations 25.90 662 132 530 58 198 42 174 28 150 4 8
Media & Communication 
Workers 27.30 350 186 164 144 120 19 20 20 20 3 4
TOTAL 8,549 4,200 4,349 2,632 2,316 802 1,162 536 702 230 169

PERCENTAGE 100.0% 49.1% 50.9% 30.8% 27.1% 9.4% 13.6% 6.3% 8.2% 2.7% 2.0% 100.1%

National Education Data Table 
314.40 T TM TF WM WF BM BF HM HF OM OF
Librarians 39,468 11,720 27,748 9,640 22,160 714 2,308 772 1,502 594 1,778
Student and Academic Affairs & Other 
education svcs 169,919 54,330 115,589 38,522 81,032 6,901 16,406 5,728 11,531 3,179 6,620
Business and Financial Operations 202,961 54,657 148,304 40,493 103,999 5,254 18,445 4,927 13,959 3,983 11,901
Computer, Eng and Science 211,916 128,301 83,615 96,504 57,272 8,040 6,893 9,596 6,399 14,161 13,051
TOTAL 624,264 249,008 375,256 185,159 264,463 20,909 44,052 21,023 33,391 21,917 33,350

PERCENTAGE 100.0% 39.9% 60.1% 29.7% 42.4% 3.3% 7.1% 3.4% 5.3% 3.5% 5.3% 100.0%
CHRO standard reporting is round to 1 decimal place.



OCC. CATEGORY:
TITLE:
TECHNICAL PARAPROFESSIONAL
FACTOR      TOTAL MALE    TOTAL FEMALE      WHITE MALE    WHITE FEMALE      BLACK MALE    BLACK FEMALE

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF 
Employment 23.1 0.70 16.2 76.9 0.70 53.8 19.9 0.70 13.9 69.0 0.70 48.3 1.0 0.70 0.7 3.1 0.70 2.2
Unemployment 37.0 0.30 11.1 63.0 0.30 18.9 26.5 0.30 8.0 44.4 0.30 13.3 5.2 0.30 1.6 7.1 0.30 2.1
Promotable Pool 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0
National Education Data 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0

FINAL AVAIL. FACTOR 27.3 72.7 21.9 61.6 2.3 4.3

FACTOR
RS VW WF RS VW WF RS VW WF RS VW WF

Employment 0.9 0.70 0.6 2.5 0.70 1.8 1.2 0.70 0.8 2.3 0.70 1.6
Unemployment 3.1 0.30 0.9 9.0 0.30 2.7 2.2 0.30 0.7 2.5 0.30 0.8
Promotable Pool 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0
National Education Data 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0

Twbha 100.0
FINAL AVAIL. FACTOR 1.5 4.5 1.5 2.4 Tmf 100.0

FACTOR
Employment Connecticut Occupational Statistics 2000 Census - Special EEO Tabulation 

Unemployment CT Dept of Labor -Connecticut Data for AA Plans - 4th Qtr 2019 - 

Promotional Pool Data is not relevant for this category since no true promotional path in this 0% - No value weight
occupational category.  

National Education Data Source not used for thus category. 0% - No value weight

CHRO standard reporting is round to 1 decimal place.

     REASON FOR WEIGHTING THE FACTOR

30%- of TRCC's positions are filled from this category and the local 
labor market.

                                                           THREE RIVERS COMMUNITY COLLEGE       January 1, 2018 - December 31, 2019
Sec. 46a-68-84 Availability Analysis 

70%- The majority of positions are filled from the local labor 
market.Vol 2, pp. 92,93 Office & Admin Support Occupations (430000) New London county

New London County SOC Code 13.1, 13.2, 25.9

   HISPANIC MALE  HISPANIC FEMALE  AAIANHNPI MALE  AAIANHNPI FEMALE

 SOURCE OF STATISTIC



AVAILABILITY ANALYSIS WORKSHEET-EMPLOYMENT DATA

OCC. CATEGORY: TECHNICAL PARAPROFESSIONAL
TITLE:

CT CENSUS 2000 T TM TF WM WF BM BF HM HF OM OF

Office & Admin Support 
Occupations 430000  New London 
pg 92,93 17,796 4,108 13,688 3,548 12,288 181 543 161 439 218 418
TOTAL 17,796 4,108 13,688 3,548 12,288 181 543 161 439 218 418

PERCENTAGE 100.0% 23.1% 76.9% 19.9% 69.0% 1.0% 3.1% 0.9% 2.5% 1.2% 2.3% 99.9%

CT Dept of Labor -- 
Connecticut Data for 
Affirmative Action Plans - 4th 
Qtr 2019 New London County T TM TF WM WF BM BF HM HF OM OF Nick change from regional to statewide
Business Operations Specialists 
13.10 134 69 65 48 48 11 7 6 6 4 4
Financial Specialists 13.20 105 34 71 27 55 4 9 1 4 2 3
Other Education, Training, & 
Library Occupations 25.90 85 17 68 11 41 2 7 3 19 1 1
TOTAL 324 120 204 86 144 17 23 10 29 7 8

PERCENTAGE 100.0% 37.0% 63.0% 26.5% 44.4% 5.2% 7.1% 3.1% 9.0% 2.2% 2.5% 100.0%

CHRO standard reporting is round to 1 decimal place.



OCC. CATEGORY:
TITLE:
SECRETARIAL CLERICAL
FACTOR      TOTAL MALE    TOTAL FEMALE      WHITE MALE    WHITE FEMALE      BLACK MALE    BLACK FEMALE

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF 
Employment 2.6 0.10 0.3 97.4 0.10 9.7 2.3 0.10 0.2 88.3 0.10 8.8 0.0 0.10 0.0 5.2 0.10 0.5
Unemployment 25.1 0.90 22.6 74.9 0.90 67.4 13.8 0.90 12.4 55.1 0.90 49.6 5.9 0.90 5.3 7.0 0.90 6.3
Promotable Pool 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0
National Education Data 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0

FINAL AVAIL. FACTOR 22.9 77.1 12.6 58.4 5.3 6.8

FACTOR
RS VW WF RS VW WF RS VW WF RS VW WF

Employment 0.0 0.10 0.0 2.0 0.10 0.2 0.3 0.10 0.0 1.8 0.10 0.2
Unemployment 4.8 0.90 4.3 10.7 0.90 9.6 0.6 0.90 0.5 2.1 0.90 1.9
Promotable Pool 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0
National Education Data 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0

Twbha 99.8
FINAL AVAIL. FACTOR 4.3 9.8 0.5 2.1 Tmf 100.0

FACTOR
Employment Connecticut Occupational Statistics 2000 Census - Special EEO Tabulation 

Vol 2, Secretaries & Administative Assistants (43600) New London county

Unemployment CT Dept of Labor -Connecticut Data for AA Plans - 4th Qtr 2019 - New London county
page 29 (Norwich, New London) SOC Code 43

Promotional Pool Data is not relevant for this category since no true promotional path in this 0% - No value weight
occupational category.  

National Education Data Source not used for thus category. 0% - No value weight

CHRO standard reporting is round to 1 decimal place.

                                                           THREE RIVERS COMMUNITY COLLEGE       January 1, 2018 - December 31, 2019
Sec. 46a-68-84 Availability Analysis 

90%- The majority of TRCC's positions are filled from the local labor 
market.

10% - generally a small % of TRCC's hiring recruitment results from 
this category.

   HISPANIC MALE  HISPANIC FEMALE  AAIANHNPI MALE  AAIANHNPI FEMALE

 SOURCE OF STATISTIC      REASON FOR WEIGHTING THE FACTOR



AVAILABILITY ANALYSIS WORKSHEET-EMPLOYMENT DATA

OCC. CATEGORY: SECRETARIAL CLERICAL
TITLE:

CT CENSUS 2000 T TM TF WM WF BM BF HM HF OM OF
Secretaries & Admin Assistants-
436000 New London county 3,432 90 3,342 80 3030 0 180 0 70 10 62 3,432 90 3,342 3,432
TOTAL 3,432 90 3,342 80 3,030 0 180 0 70 10 62

PERCENTAGE 100.0% 2.6% 97.4% 2.3% 88.3% 0.0% 5.2% 0.0% 2.0% 0.3% 1.8% 99.9% 2.6% 97.3%

CT Dept of Labor -- 
Connecticut Data for 
Affirmative Action Plans - 4th 
Qtr 2019 New London county T TM TF WM WF BM BF HM HF OM OF

page 29 (Norwich, New London) 
SOC Code 43 1,341 336 1,005 185 739 79 94 64 144 8 28
TOTAL 1,341 336 1,005 185 739 79 94 64 144 8 28

PERCENTAGE 100.0% 25.1% 74.9% 13.8% 55.1% 5.9% 7.0% 4.8% 10.7% 0.6% 2.1% 100.0% 25.1% 74.9%
CHRO standard reporting is round to 1 decimal place.



OCC. CATEGORY:
TITLE:
SERVICE MAINTENANCE
FACTOR      TOTAL MALE    TOTAL FEMALE      WHITE MALE    WHITE FEMALE      BLACK MALE    BLACK FEMALE

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF 
Employment 63.7 0.10 6.4 36.3 0.10 3.6 48.6 0.10 4.9 26.7 0.10 2.7 6.8 0.10 0.7 1.8 0.10 0.2
Unemployment 71.0 0.90 63.9 29.0 0.90 26.1 49.3 0.90 44.4 11.1 0.90 10.0 8.7 0.90 7.8 3.6 0.90 3.2
Promotable Pool 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0
National Education Data 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0

FINAL AVAIL. FACTOR 70.3 29.7 49.3 12.7 8.5 3.4

FACTOR
RS VW WF RS VW WF RS VW WF RS VW WF

Employment 4.3 0.10 0.4 4.8 0.10 0.5 4.0 0.10 0.4 3.1 0.10 0.3
Unemployment 11.9 0.90 10.7 13.7 0.90 12.3 1.2 0.90 1.1 0.6 0.90 0.5
Promotable Pool 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0
National Education Data 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0 0.0 0.00 0.0

Twbha 100.1
FINAL AVAIL. FACTOR 11.1 12.8 1.5 0.8 Tmf 100.0

FACTOR
Employment Connecticut Occupational Statistics 2000 Census - Special EEO Tabulation 

Vol 2 - pgs -88, 89, Occupation Bldng & Grounds Cleaning & Maint.  New London county

Unemployment CT Dept of Labor -Connecticut Data for AA Plans - 4th Qtr 2019
SOC Code - 37.10 Norwich-New London

Promotional Pool Data is not relevant for this category since no true promotional path in this 0% - No value weight
occupational category.  

National Education Data Source not used for thus category. 0% - No value weight

CHRO standard reporting is round to 1 decimal place.

                                                           THREE RIVERS COMMUNITY COLLEGE       January 1, 2018 - December 31, 2019
Sec. 46a-68-84 Availability Analysis 

90%- The majority of TRCC's positions are filled from the local labor 
market.

10% - generally a small % of TRCC's hiring recruitment results from 
this category.

   HISPANIC MALE  HISPANIC FEMALE  AAIANHNPI MALE  AAIANHNPI FEMALE

 SOURCE OF STATISTIC      REASON FOR WEIGHTING THE FACTOR



AVAILABILITY ANALYSIS WORKSHEET-EMPLOYMENT DATA

OCC. CATEGORY: SERVICE MAINTENANCE
TITLE:

CT CENSUS 2000 T TM TF WM WF BM BF HM HF OM OF
COS 2000, Vol 2, pp. 192-193 
Occupation Bldng & Grounds 
Cleaning & Maint. (370001) New 
London county 4,817 3,070 1,747 2340 1284 328 85 209 229 193 149
TOTAL 4,817 3,070 1,747 2,340 1,284 328 85 209 229 193 149

PERCENTAGE 100.0% 63.7% 36.3% 48.6% 26.7% 6.8% 1.8% 4.3% 4.8% 4.0% 3.1% 100.1%

CT Dept of Labor -- Connecticut 
Data for Affirmative Action Plans - 
4th Qtr 2019 T TM TF WM WF BM BF HM HF OM OF
SOC Code 37 (Norwich, New 
London) 497 353 144 245 55 43 18 59 68 6 3
TOTAL 497 353 144 245 55 43 18 59 68 6 3

PERCENTAGE 100.0% 71.0% 29.0% 49.3% 11.1% 8.7% 3.6% 11.9% 13.7% 1.2% 0.6% 100.1%
CHRO standard reporting is round to 1 decimal place.
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State of ConnecticutCharacteristics of Job Seekers

SOC 
CodeOccupation

Total Job 
Seekers

Total 
Male

Total 
Female

White 
Male

White 
Female

Black 
Male

Black 
Female

Hispanic 
Male

Hispanic 
Female

Other 
Male

Other 
Female

00Total - All Occupations 126,769 69,022 57,492 36,952 26,838 14,964 14,998 15,368 14,300 1,738 1,356

11Management Occupations 8,004 4,191 3,797 3,122 2,531 448 603 490 568 131 95
11.10Top Executives 601 400 201 308 144 41 26 41 27 10 4
11.20Advertising, Marketing, Promotions, Public Rel. Occupations 1,435 832 600 690 479 52 55 69 54 21 12
11.30Operations Specialties Managers 2,174 907 1,261 632 824 112 205 116 194 47 38
11.90Other Management Occupations 3,791 2,051 1,733 1,492 1,082 242 317 264 293 53 41

13Business & Financial Operations Occupations 3,373 1,640 1,727 1,093 1,107 273 333 188 201 86 86
13.10Business Operations Specialists 1,616 825 787 510 517 172 156 117 82 26 32
13.20Financial Specialists 1,754 814 938 582 588 101 177 71 119 60 54

15Computer & Mathematical Occupations 2,428 1,773 650 1,188 422 244 102 209 63 132 63
15.10Computer Specialists 2,339 1,737 597 1,162 388 239 95 206 57 130 57
15.20Mathematical Scientists 89 36 53 26 34 5 7 3 6 2 6

17Architecture & Engineering Occupations 2,500 2,100 396 1,360 204 282 59 348 112 110 21
17.10Architects, Surveyors, & Cartographers 149 131 18 76 14 12 1 39 3 4 0
17.20Engineers 965 863 101 602 59 108 16 91 17 62 9
17.30Drafters, Engineering, & Mapping Technicians 1,384 1,104 277 681 131 162 42 217 92 44 12

19Life, Physical, & Social Science Occupations 765 412 351 256 200 52 56 52 51 52 44
19.10Life Scientists 141 82 59 57 38 2 4 12 3 11 14
19.20Physical Scientists 128 83 45 48 21 7 5 6 6 22 13
19.30Social Scientists & Related Workers 89 35 53 22 29 7 16 6 7 0 1
19.40Life, Physical, & Social Science Technicians 406 211 194 129 112 35 31 28 35 19 16

21Community & Social Services Occupations 1,835 516 1,314 173 483 237 545 99 271 7 15
21.10Counselors, Social Workers, Other Cmmty./Soc. Svcs. Workers 1,781 490 1,286 164 472 226 537 93 263 7 14
21.20Religious Workers 49 25 24 9 9 11 6 5 8 0 1

23Legal Occupations 429 97 332 73 228 11 47 12 49 1 8
23.10Lawyers, Judges, & Related Workers 130 58 72 47 46 5 13 6 11 0 2
23.20Legal Support Workers 298 39 259 26 181 6 34 6 38 1 6

25Education, Training, & Library Occupations 1,757 432 1,323 242 645 112 364 65 280 13 34
25.10Postsecondary Teachers 225 87 138 36 68 26 32 21 31 4 7
25.20Primary, Secondary & Special Education Teachers 326 68 258 40 147 18 65 7 42 3 4
25.30Other Teachers & Instructors 477 128 349 95 199 23 89 8 46 2 15
25.40Librarians, Curators, & Archivists 63 16 47 12 33 3 3 1 11 0 0
25.90Other Education, Training, & Library Occupations 664 132 530 58 198 42 174 28 150 4 8

4Connecticut Department of Labor - Office of Research ~ Labor Market Information
Connecticut Data for Affirmative Action Plans ~ 4th Quarter 2019
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State of ConnecticutCharacteristics of Job Seekers

SOC 
CodeOccupation

Total Job 
Seekers

Total 
Male

Total 
Female

White 
Male

White 
Female

Black 
Male

Black 
Female

Hispanic 
Male

Hispanic 
Female

Other 
Male

Other 
Female

27Arts, Design, Entertainment, Sports, & Media Occupations 1,617 891 721 601 522 124 88 139 91 27 20
27.10Art & Design Workers 683 341 338 220 269 49 27 59 34 13 8
27.20Entertainers & Performers, Sports & Related Workers 391 226 165 138 97 41 33 40 27 7 8
27.30Media & Communication Workers 351 186 164 144 120 19 20 20 20 3 4
27.40Media & Communication Equipment Workers 192 138 54 99 36 15 8 20 10 4 0

29Healthcare Practitioners & Technical Occupations 2,521 450 2,067 237 1,121 120 529 78 373 15 44
29.10Health Diagnosing & Treating Practitioners 929 152 774 83 472 30 145 32 135 7 22
29.20Health Technologists & Technicians 1,395 247 1,147 126 592 74 323 40 211 7 21
29.90Other Healthcare Practitioners & Technical Occupations 196 50 146 28 57 15 61 6 27 1 1

31Healthcare Support Occupations 6,104 575 5,526 167 1,551 270 2,472 127 1,437 11 66
31.10Nursing, Psychiatric, & Home Health Aides 4,030 323 3,706 75 830 173 1,914 70 925 5 37
31.20Occupational & Physical Therapist Assistants & Aides 92 24 68 11 47 6 13 7 7 0 1
31.90Other Healthcare Support Occupations 1,972 224 1,746 80 673 88 541 50 504 6 28

33Protective Service Occupations 1,283 878 404 333 100 341 188 191 110 13 6
33.10First-Line Supervisors/Mgrs. of Protective Service Workers 14 11 3 4 1 6 2 1 0 0 0
33.20Fire Fighting & Prevention Workers 27 26 1 16 0 6 1 4 0 0 0
33.30Law Enforcement Workers 144 104 39 55 15 20 12 28 11 1 1
33.90Other Protective Service Workers 1,098 737 361 258 84 309 173 158 99 12 5

35Food Preparation & Serving Related Occupations 5,971 3,087 2,881 1,133 1,532 1,090 667 789 623 75 59
35.10Supervisors of Food Preparation & Serving Workers 727 519 208 291 118 118 49 95 34 15 7
35.20Cooks & Food Preparation Workers 2,161 1,356 804 422 344 543 234 371 208 20 18
35.30Food & Beverage Serving Workers 1,865 545 1,318 245 794 145 242 134 259 21 23
35.90Other Food Preparation & Serving Related Workers 1,214 663 551 174 276 282 142 189 122 18 11

37Building & Grounds Cleaning & Maintenance Occupations 4,387 3,529 854 1,735 294 494 180 1,267 366 33 14
37.10Supervisors of Bldg./Grounds Cleaning & Maintenance Workers 111 79 32 24 10 15 4 39 16 1 2
37.20Building Cleaning & Pest Control Workers 1,389 726 661 251 179 240 160 224 312 11 10
37.30Grounds Maintenance Workers 2,884 2,722 160 1,458 105 239 16 1,004 37 21 2

39Personal Care & Service Occupations 2,336 494 1,839 177 751 163 572 139 478 15 38
39.10Supervisors of Personal Care & Service Workers 41 20 20 12 13 2 3 3 2 3 2
39.20Animal Care & Service Workers 71 19 52 10 44 3 2 6 5 0 1
39.30Entertainment Attendants & Related Workers 191 104 87 50 35 21 20 29 22 4 10
39.40Funeral Service Workers 15 8 7 4 0 0 2 3 5 1 0
39.50Personal Appearance Workers 293 64 228 13 131 12 40 37 48 2 9
39.60Transportation, Tourism, & Lodging Attendants 51 28 23 9 8 11 9 7 6 1 0
39.90Other Personal Care & Service Workers 1,650 241 1,408 72 513 112 494 53 385 4 16

5Connecticut Department of Labor - Office of Research ~ Labor Market Information
Connecticut Data for Affirmative Action Plans ~ 4th Quarter 2019
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New London CountyCharacteristics of Job Seekers

SOC 
CodeOccupation

Total Job 
Seekers

Total 
Male

Total 
Female

White 
Male

White 
Female

Black 
Male

Black 
Female

Hispanic 
Male

Hispanic 
Female

Other 
Male

Other 
Female

00Total - All Occupations 13,625 7,300 6,276 4,988 4,077 1,011 805 1,089 1,197 212 197

11Management Occupations 765 372 389 300 304 23 36 37 40 12 9
11.10Top Executives 51 30 21 24 19 2 1 3 0 1 1
11.20Advertising, Marketing, Promotions, Public Rel. Occupations 106 54 52 47 43 1 4 5 4 1 1
11.30Operations Specialties Managers 174 65 108 48 86 5 9 9 10 3 3
11.90Other Management Occupations 434 223 208 181 156 15 22 20 26 7 4

13Business & Financial Operations Occupations 241 103 136 75 103 15 16 7 10 6 7
13.10Business Operations Specialists 135 69 65 48 48 11 7 6 6 4 4
13.20Financial Specialists 106 34 71 27 55 4 9 1 4 2 3

15Computer & Mathematical Occupations 185 140 44 113 34 8 5 13 4 6 1
15.10Computer Specialists 175 134 40 107 30 8 5 13 4 6 1
15.20Mathematical Scientists 10 6 4 6 4 0 0 0 0 0 0

17Architecture & Engineering Occupations 361 295 65 231 44 28 4 28 15 8 2
17.10Architects, Surveyors, & Cartographers 10 8 2 4 2 2 0 2 0 0 0
17.20Engineers 107 95 12 78 10 7 1 7 1 3 0
17.30Drafters, Engineering, & Mapping Technicians 244 192 51 149 32 19 3 19 14 5 2

19Life, Physical, & Social Science Occupations 93 58 35 40 28 5 1 9 3 4 3
19.10Life Scientists 28 19 9 14 7 1 0 4 0 0 2
19.20Physical Scientists 15 9 6 6 4 0 0 0 1 3 1
19.30Social Scientists & Related Workers 11 4 7 4 5 0 1 0 1 0 0
19.40Life, Physical, & Social Science Technicians 39 26 13 16 12 4 0 5 1 1 0

21Community & Social Services Occupations 215 64 150 36 89 20 36 7 24 1 1
21.10Counselors, Social Workers, Other Cmmty./Soc. Svcs. Workers 211 60 150 33 89 19 36 7 24 1 1
21.20Religious Workers 4 4 0 3 0 1 0 0 0 0 0

23Legal Occupations 31 8 23 6 18 0 2 1 2 1 1
23.10Lawyers, Judges, & Related Workers 7 3 4 2 2 0 0 1 1 0 1
23.20Legal Support Workers 24 5 19 4 16 0 2 0 1 1 0

25Education, Training, & Library Occupations 215 54 160 43 108 5 14 5 33 1 5
25.10Postsecondary Teachers 24 7 17 6 10 1 3 0 4 0 0
25.20Primary, Secondary & Special Education Teachers 46 15 31 13 27 1 0 1 3 0 1
25.30Other Teachers & Instructors 48 12 36 11 25 1 4 0 4 0 3
25.40Librarians, Curators, & Archivists 11 3 8 2 5 0 0 1 3 0 0
25.90Other Education, Training, & Library Occupations 86 17 68 11 41 2 7 3 19 1 1
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New London CountyCharacteristics of Job Seekers

SOC 
CodeOccupation

Total Job 
Seekers

Total 
Male

Total 
Female

White 
Male

White 
Female

Black 
Male

Black 
Female

Hispanic 
Male

Hispanic 
Female

Other 
Male

Other 
Female

27Arts, Design, Entertainment, Sports, & Media Occupations 176 94 81 73 66 6 8 13 6 2 1
27.10Art & Design Workers 88 50 37 40 34 1 1 7 1 2 1
27.20Entertainers & Performers, Sports & Related Workers 29 15 14 11 10 2 2 2 2 0 0
27.30Media & Communication Workers 33 16 17 12 13 1 2 3 2 0 0
27.40Media & Communication Equipment Workers 26 13 13 10 9 2 3 1 1 0 0

29Healthcare Practitioners & Technical Occupations 276 56 220 44 167 6 21 6 27 0 5
29.10Health Diagnosing & Treating Practitioners 107 17 90 13 70 2 7 2 11 0 2
29.20Health Technologists & Technicians 153 31 122 24 91 3 14 4 14 0 3
29.90Other Healthcare Practitioners & Technical Occupations 16 8 8 7 6 1 0 0 2 0 0

31Healthcare Support Occupations 595 50 544 28 289 14 121 6 123 2 11
31.10Nursing, Psychiatric, & Home Health Aides 363 26 337 14 152 8 95 3 85 1 5
31.20Occupational & Physical Therapist Assistants & Aides 14 1 13 0 10 0 1 1 1 0 1
31.90Other Healthcare Support Occupations 218 23 194 14 127 6 25 2 37 1 5

33Protective Service Occupations 126 94 32 59 15 16 10 18 6 1 1
33.20Fire Fighting & Prevention Workers 1 1 0 1 0 0 0 0 0 0 0
33.30Law Enforcement Workers 25 18 7 11 4 1 1 6 2 0 0
33.90Other Protective Service Workers 100 75 25 47 11 15 9 12 4 1 1

35Food Preparation & Serving Related Occupations 917 433 483 223 344 107 45 93 81 10 13
35.10Supervisors of Food Preparation & Serving Workers 115 85 30 61 25 10 4 13 1 1 0
35.20Cooks & Food Preparation Workers 251 163 88 63 54 53 10 46 19 1 5
35.30Food & Beverage Serving Workers 389 100 288 61 215 17 23 18 44 4 6
35.90Other Food Preparation & Serving Related Workers 162 85 77 38 50 27 8 16 17 4 2

37Building & Grounds Cleaning & Maintenance Occupations 498 353 144 245 55 43 18 59 68 6 3
37.10Supervisors of Bldg./Grounds Cleaning & Maintenance Workers 24 16 8 8 2 2 1 6 4 0 1
37.20Building Cleaning & Pest Control Workers 220 101 119 51 37 25 17 24 63 1 2
37.30Grounds Maintenance Workers 254 236 17 186 16 16 0 29 1 5 0

39Personal Care & Service Occupations 372 98 273 39 151 24 40 25 64 10 18
39.10Supervisors of Personal Care & Service Workers 18 9 8 5 6 0 0 1 0 3 2
39.20Animal Care & Service Workers 12 3 9 0 9 1 0 2 0 0 0
39.30Entertainment Attendants & Related Workers 94 45 49 17 19 9 8 15 13 4 9
39.40Funeral Service Workers 1 0 1 0 0 0 0 0 1 0 0
39.50Personal Appearance Workers 43 11 32 4 21 2 5 3 3 2 3
39.60Transportation, Tourism, & Lodging Attendants 7 2 5 2 3 0 1 0 1 0 0
39.90Other Personal Care & Service Workers 195 27 168 10 93 12 26 4 45 1 4

29Connecticut Department of Labor - Office of Research ~ Labor Market Information
Connecticut Data for Affirmative Action Plans ~ 4th Quarter 2019

jeffmt
Highlight



New London CountyCharacteristics of Job Seekers

SOC 
CodeOccupation

Total Job 
Seekers

Total 
Male

Total 
Female

White 
Male

White 
Female

Black 
Male

Black 
Female

Hispanic 
Male

Hispanic 
Female

Other 
Male

Other 
Female

41Sales & Related Occupations 798 323 474 219 292 44 63 41 101 19 18
41.10Supervisors of Sales Workers 50 21 29 18 19 2 3 1 6 0 1
41.20Retail Sales Workers 512 156 355 87 214 25 51 29 76 15 14
41.30Sales Representatives, Services 122 70 52 54 35 10 4 5 12 1 1
41.40Sales Representatives, Wholesale & Manufacturing 48 38 10 29 6 3 0 4 2 2 2
41.90Other Sales & Related Workers 66 38 28 31 18 4 5 2 5 1 0

43Office & Administrative Support Occupations 1,343 336 1,005 185 739 79 94 64 144 8 28
43.10Supervisors of Office & Administrative Support Workers 12 4 8 2 6 1 0 1 1 0 1
43.20Communications Equipment Operators 4 0 4 0 1 0 2 0 1 0 0
43.30Financial Clerks 116 17 98 13 79 3 5 1 13 0 1
43.40Information & Record Clerks 533 116 417 64 281 31 57 15 69 6 10
43.50Material Recording, Scheduling, Dispatch/Distribution Workers 228 169 59 84 40 40 6 43 12 2 1
43.60Secretaries & Administrative Assistants 223 6 216 4 169 0 13 2 28 0 6
43.90Other Office & Administrative Support Workers 227 24 203 18 163 4 11 2 20 0 9

45Farming, Fishing, & Forestry Occupations 33 25 8 16 5 5 1 4 2 0 0
45.20Agricultural Workers 21 13 8 6 5 3 1 4 2 0 0
45.30Fishing & Hunting Workers 6 6 0 5 0 1 0 0 0 0 0
45.40Forest, Conservation, & Logging Workers 6 6 0 5 0 1 0 0 0 0 0

47Construction & Extraction Occupations 1,246 1,198 47 968 37 96 1 105 8 29 1
47.10Supervisors of Construction & Extraction Workers 17 17 0 13 0 2 0 2 0 0 0
47.20Construction Trades Workers 998 960 37 780 28 70 1 85 8 25 0
47.30Helpers, Construction Trades 79 75 4 57 3 9 0 9 0 0 1
47.40Other Construction & Related Workers 149 143 6 115 6 15 0 9 0 4 0
47.50Extraction Workers 3 3 0 3 0 0 0 0 0 0 0

49Installation, Maintenance, & Repair Occupations 446 424 21 313 14 39 3 66 3 6 1
49.10Supervisors of Installation, Maintenance, & Repair Workers 5 5 0 5 0 0 0 0 0 0 0
49.20Electrical & Electronic Equipment Mechanics, Installers 39 39 0 24 0 10 0 5 0 0 0
49.30Vehicle & Mobile Equipment Mechanics, Installers, Repairers 114 110 4 79 3 4 0 26 0 1 1
49.90Other Installation, Maintenance & Repair Occupations 288 270 17 205 11 25 3 35 3 5 0
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DIGEST OF EDUCATION STATISTICS
TABLE 314.40 - FALL 2017 EMPLOYEES IN DEGREE GRANTING POSTSECONDARY INSTITUTIONS

(Fall 2017 - Table Prepared November 2018)

TOTAL TOTAL WHITE WHITE BLACK BLACK HISPANIC HISPANIC AAIANHNPI AAIANHNPI

MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE

109053 140635 87,899 107,344 9,637 16,878 6,233 9,631 5,284 6782
43.7% 56.3% 35.2% 43.0% 3.9% 6.8% 2.5% 3.9% 2.1% 2.7%

Professional/ 699069 697330 550,559 535,522 42,302 64,534 37,917 39,251 68291 58023
Faculty 50.1% 49.9% 39.4% 38.4% 3.0% 4.6% 2.7% 2.8% 4.9% 4.2%

54657 148304 40,493 103,999 5,254 18,445 4,927 13,959 3983 11901
26.9% 73.1% 20.0% 51.2% 2.6% 9.1% 2.4% 6.9% 2.0% 5.9%

128301 83615 96,504 57,272 8,040 6,893 9,596 6399 14161 13051

60.5% 39.5% 45.5% 27.0% 3.8% 3.3% 4.5% 3.0% 6.7% 6.2%

77140 95939 59,280 70,640 9,527 11,624 5,586 8,996 2747 4679

44.6% 55.4% 34.3% 40.8% 5.5% 6.7% 3.2% 5.2% 1.6% 2.7%

28804 71192 19,574 49,580 2,596 8,752 2,268 5,624 4366 7236

28.8% 71.2% 19.6% 49.6% 2.6% 8.8% 2.3% 5.6% 4.4% 7.2%

11720 27748 9,640 22,160 714 2,308 772 1,502 594 1778

29.7% 70.3% 24.4% 56.1% 1.8% 5.8% 2.0% 3.8% 1.5% 4.5%

54330 115589 38,522 81,032 6,901 16,406 5,728 11,531 3179 6620

32.0% 68.0% 22.7% 47.7% 4.1% 9.7% 3.4% 6.8% 1.9% 3.9%

112598 121976 82,866 87,933 6,138 9,573 9,538 11,235 14056 13235

48.0% 52.0% 35.3% 37.5% 2.6% 4.1% 4.1% 4.8% 6.0% 5.6%
SOURCE: U.S. Department of Education, National Center for Education Statistics, 

Business & 
Financial 202961

STAFF TOTAL

Management 249688

1396399

Computers, 
Engineering & 
Science 

211916

Community, Social 
Service, Legal, Arts, 
Design, Entertainment, 
Sports & Media

173079

Healthcare 
Practitioners & 
Technicians

99996

Integrated Postsecondary Education Data System (IPEDS)
 Spring 2018, Human Resources component, Fall Staff section. (This table was prepared November 2018.)  

Librarians, 
Curators, & 
Archivists

39468

Student & 
Academic Affairs & 
Other Education 

169919

Graduate 
Assistants 234574



DIGEST OF EDUCATION STATISTICS
TABLE 315.20 - FULL TIME FACULTY IN DEGREE GRANTING POSTSECONDARY INSTITUTIONS

Fall 2017 - Table prepared November 2018

GRAND TOTAL TOTAL WHITE WHITE BLACK BLACK HISPANIC HISPANIC AAIANHNPI AAIANHNPI
TOTAL MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE

Professor 119773 58695 97,303 48,321 4,125 2,806 4,104 2,414 14,241 5,154
67.1 32.9 54.5 27.1 2.3 1.6 2.3 1.4 8.0 2.9

Associate 81665 68523 62,389 52,589 4,300 4,851 3,902 3,339 11,074 7,744
Professor 54.4 45.6 41.5 35.0 2.9 3.2 2.6 2.2 7.4 5.2
Assistant 74033 83351 54,381 61,325 4,344 7,161 4,109 4,456 11,199 10,409
Professor 47.0 53.0 34.6 39.0 2.8 4.6 2.6 2.8 7.1 6.6

39927 52518 31,062 39,999 2,585 4,483 3,293 4,137 2,987 3,899
43.2 56.8 33.6 43.3 2.8 4.8 3.6 4.5 3.2 4.2
17393 21926 14,288 17,475 838 1,143 1,153 1,540 1,114 1,768
44.2 55.8 36.3 44.4 2.1 2.9 2.9 3.9 2.8 4.5

Other 63273 63811 47,491 46,937 3,231 5,560 3,129 3,523 9,422 7,791
Faculty 49.8 50.2 37.4 36.9 2.5 4.4 2.5 2.8 7.4 6.1

SOURCE: U.S. Department of Education, National Center for Education Statistics, 
Integrated Postsecondary Education Data (IPEDS)
 Spring 2016 through Spring 2018, Human Resources Component, Fall Staff section
(Table was Prepared November 2018). 

127084

RANK

Lecturer

Instructor

178468

150188

157384

92445

39319







AGENCY: REPORTING DATE:

POSITION CLASSIFICATION (25+):

MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE

100.0 40.0 60.0 40.0 60.0 0.0 0.0 0.0 0.0 0.0 0.0 A

100.0 55.5 44.9 47.6 35.8 3.2 4.4 2.7 2.9 2.0 1.8 B

5 2 3 2 3 0 0 0 0 0 0 C

2.8 2.2 2.4 1.8 0.2 0.2 0.1 0.1 0.1 0.1 D

-0.8 0.8 -0.4 1.2 -0.2 -0.2 -0.1 -0.1 -0.1 -0.1 E

-2.4 2.4 -1.8 2.1 -0.2 0.7 -0.2 -0.2 -0.2 -0.1 F

PREVIOUS PLAN GOALS 3 3 0 2 0 1 0 0 0 0 0 G

CURRENT PLAN HIRES 1 1 0 1 0 0 0 0 0 0 0 H

CURRENT PLAN GOALS 1 1 0 1 0 0 0 0 0 0 0 I

PREVIOUS PLAN GOALS 0 0 0 0 0 0 0 0 0 0 0 J

CURRENT PLAN PROMOTIONS 0 0 0 0 0 0 0 0 0 0 0 K

CURRENT PLAN GOALS 0 0 0 0 0 0 0 0 0 0 0 L

PREVIOUS PLAN GOALS 0 0 0 0 0 0 0 0 0 0 0 M

CURRENT PLAN PROMOTIONS 0 0 0 0 0 0 0 0 0 0 0 N

CURRENT PLAN GOALS 0 0 0 0 0 0 0 0 0 0 0 O
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WHITE

Sec. 46a-68-85 UTILIZATION ANALYSIS - HIRING, PROMOTIONAL AND UPWARD / CAREER MOBILITY
Three Rivers Community College

OCCUPATIONAL CATEGORY: Excutive/Administration/Managerial LABOR MARKET AREA: National

January 1, 2019 December 31, 2019



AGENCY: REPORTING DATE:

POSITION CLASSIFICATION (25+):

MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE

100.0 45.0 55.0 42.5 50.0 0.0 2.5 0.0 0.0 2.5 2.5 A

100.0 57.2 42.9 42.9 42.9 14.3 0.0 0.0 0.0 0.0 0.0
B

40 18 22 17 20 0 1 0 0 1 1
C

22.9 17.2 17.2 17.2 5.7 0.0 0.0 0.0 0.0 0.0
D

-4.9 4.8 -0.2 2.8 -5.7 1.0 0.0 0.0 1.0 1.0
E

-9.2 9.2 -7.6 7.2 -3.6 1.0 0.0 0.0 2.0 1.0
F

PREVIOUS PLAN GOALS 0 0 0 0 0 0 0 0 0 0 0
G

CURRENT PLAN HIRES 0 0 0 0 0 0 0 0 0 0 0
H

CURRENT PLAN GOALS 0 0 0 0 0 0 0 0 0 0 0
I

PREVIOUS PLAN GOALS 12 12 0 8 0 4 0 0 0 0 0
J

CURRENT PLAN PROMOTIONS 8 5 3 5 3 0 0 0 0 0 0
K

CURRENT PLAN GOALS 6 6 0 0 0 6 0 0 0 0 0
L

PREVIOUS PLAN GOALS 0 0 0 0 0 0 0 0 0 0 0
M

CURRENT PLAN PROMOTIONS 0 0 0 0 0 0 0 0 0 0 0
N

CURRENT PLAN GOALS 0 0 0 0 0 0 0 0 0 0 0
O

NET UTILIZATION (+,-)

PREVIOUS UTILIZATION***
      ***Enter line E from previous filing
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HISPANIC

Sec. 46a-68-85 UTILIZATION ANALYSIS - HIRING, PROMOTIONAL AND UPWARD / CAREER MOBILITY
Three Rivers Community College

OCCUPATIONAL CATEGORY: Faculty Professor LABOR MARKET AREA: Connecticut

January 1, 2019 December 31, 2019



AGENCY: REPORTING DATE:

POSITION CLASSIFICATION (25+):

MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE

100.0 50.0 50.0 40.0 50.0 5.0 0.0 0.0 0.0 5.0 0.0
A

100.0 48.0 52.0 35.3 37.7 3.7 5.0 3.3 4.1 5.7 5.2
B

20 10 10 8 10 1 0 0 0 1 0
C

9.6 10.4 7.1 7.5 0.7 1.0 0.7 0.8 1.1 1.0
D

0.4 -0.4 0.9 2.5 0.3 -1.0 -0.7 -0.8 -0.1 -1.0
E

0.8 -0.8 1.5 1.3 0.5 -0.8 -0.4 -0.6 -0.8 -0.7
F

PREVIOUS PLAN GOALS 4 1 3 0 0 0 1 0 1 1 1
G

CURRENT PLAN HIRES 13 7 6 6 6 0 0 0 0 1 0
H

CURRENT PLAN GOALS 4 1 3 0 0 0 1 1 1 0 1
I

PREVIOUS PLAN GOALS 0 0 0 0 0 0 0 0 0 0 0
J

CURRENT PLAN PROMOTIONS 0 0 0 0 0 0 0 0 0 0 0
K

CURRENT PLAN GOALS 0 0 0 0 0 0 0 0 0 0 0
L

PREVIOUS PLAN GOALS 0 0 0 0 0 0 0 0 0 0 0
M

CURRENT PLAN PROMOTIONS 0 0 0 0 0 0 0 0 0 0 0
N

CURRENT PLAN GOALS 0 0 0 0 0 0 0 0 0 0 0
O

NET UTILIZATION (+,-)

PREVIOUS UTILIZATION***
      ***Enter line E from previous filing
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WHITE BLACK
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GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

HISPANIC

Sec. 46a-68-85 UTILIZATION ANALYSIS - HIRING, PROMOTIONAL AND UPWARD / CAREER MOBILITY
Three Rivers Community College

OCCUPATIONAL CATEGORY: Faculty Below Professor LABOR MARKET AREA: Connecticut

January 1, 2019 December 31, 2019



AGENCY: REPORTING DATE:

POSITION CLASSIFICATION (25+):

MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE

100.0 39.4 60.6 30.3 48.5 6.1 0.0 3.0 3.0 0.0 9.1
A

100.0 41.8 58.6 32.9 44.3 3.7 6.6 2.8 4.3 2.4 3.4
B

33 13 20 10 16 2 0 1 1 0 3
C

13.8 19.3 10.9 14.6 1.2 2.2 0.9 1.4 0.8 1.1
D

-0.8 0.7 -0.9 1.4 0.8 -2.2 0.1 -0.4 -0.8 1.9
E

-3.8 3.8 -3.7 2.8 0.7 -1.3 0.1 -0.6 -0.9 2.8
F

PREVIOUS PLAN GOALS 7 5 2 4 0 0 1 0 1 1 0
G

CURRENT PLAN HIRES 2 2 0 2 0 0 0 0 0 0 0
H

CURRENT PLAN GOALS 4 2 2 1 0 0 2 0 0 1 0
I

PREVIOUS PLAN GOALS 0 0 0 0 0 0 0 0 0 0 0
J

CURRENT PLAN PROMOTIONS 0 0 0 0 0 0 0 0 0 0 0
K

CURRENT PLAN GOALS 0 0 0 0 0 0 0 0 0 0 0
L

PREVIOUS PLAN GOALS 0 0 0 0 0 0 0 0 0 0 0
M

CURRENT PLAN PROMOTIONS 0 0 0 0 0 0 0 0 0 0 0
N

CURRENT PLAN GOALS 0 0 0 0 0 0 0 0 0 0 0
O

NET UTILIZATION (+,-)

PREVIOUS UTILIZATION***
      ***Enter line E from previous filing
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Sec. 46a-68-85 UTILIZATION ANALYSIS - HIRING, PROMOTIONAL AND UPWARD / CAREER MOBILITY
Three Rivers Community College

OCCUPATIONAL CATEGORY: Professional Non Faculty LABOR MARKET AREA: Connecticut

January 1, 2019 December 31, 2019



AGENCY: REPORTING DATE:

POSITION CLASSIFICATION (25+):

MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE

100.0 0.0 100.0 0.0 0.0 0.0 100.0 0.0 0.0 0.0 0.0
A

100.0 27.2 72.8 21.9 61.6 2.3 4.3 1.5 4.5 1.5 2.4
B

1 0 1 0 0 0 1 0 0 0 0 C

0.3 0.7 0.2 0.6 0.0 0.0 0.0 0.0 0.0 0.0
D

-0.3 0.3 -0.2 -0.6 0.0 1.0 0.0 0.0 0.0 0.0
E

-0.3 0.3 -0.2 -0.6 0.0 0.9 0.0 -0.1 0.0 0.0
F

PREVIOUS PLAN GOALS 1 0 1 0 1 0 0 0 0 0 0
G

CURRENT PLAN HIRES 0 0 0 0 0 0 0 0 0 0 0
H

CURRENT PLAN GOALS 1 0 1 0 1 0 0 0 0 0 0
I

PREVIOUS PLAN GOALS 0 0 0 0 0 0 0 0 0 0 0
J

CURRENT PLAN PROMOTIONS 0 0 0 0 0 0 0 0 0 0 0
K

CURRENT PLAN GOALS 0 0 0 0 0 0 0 0 0 0 0
L

PREVIOUS PLAN GOALS 0 0 0 0 0 0 0 0 0 0 0
M

CURRENT PLAN PROMOTIONS 0 0 0 0 0 0 0 0 0 0 0
N

CURRENT PLAN GOALS 0 0 0 0 0 0 0 0 0 0 0
O

TOTAL 
MALE

TOTAL 
FEMALE

WHITE BLACK

NET UTILIZATION (+,-)
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      ***Enter line E from previous filing

Sec. 46a-68-85 UTILIZATION ANALYSIS - HIRING, PROMOTIONAL AND UPWARD / CAREER MOBILITY
Three Rivers Community College

OCCUPATIONAL CATEGORY: Technical Paraprofessional LABOR MARKET AREA:
Norwich-New London-
Westerly, CT-RI LMA

January 1, 2019 December 31, 2019

GRAND 
TOTAL



AGENCY: REPORTING DATE:

POSITION CLASSIFICATION (25+):

MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE

100.0 8.3 91.7 8.3 58.3 0.0 33.3 0.0 0.0 0.0 0.0
A

100.0 22.7 77.1 12.6 58.4 5.3 6.8 4.3 9.8 0.5 2.1
B

12 1 11 1 7 0 4 0 0 0 0
C

2.7 9.3 1.5 7.0 0.6 0.8 0.5 1.2 0.1 0.3
D

-1.7 1.7 -0.5 0.0 -0.6 3.2 -0.5 -1.2 -0.1 -0.3
E

-3.0 3.0 -1.7 0.6 -0.7 3.9 -0.5 -1.2 -0.1 -0.3
F

PREVIOUS PLAN GOALS 5 4 1 2 0 1 0 1 1 0 0
G

CURRENT PLAN HIRES 1 1 0 1 0 0 0 0 0 0 0
H

CURRENT PLAN GOALS 4 3 1 1 0 1 0 1 1 0 0
I

PREVIOUS PLAN GOALS 0 0 0 0 0 0 0 0 0 0 0
J

CURRENT PLAN PROMOTIONS 0 0 0 0 0 0 0 0 0 0 0
K

CURRENT PLAN GOALS 0 0 0 0 0 0 0 0 0 0 0
L

PREVIOUS PLAN GOALS 0 0 0 0 0 0 0 0 0 0 0
M

CURRENT PLAN PROMOTIONS 0 0 0 0 0 0 0 0 0 0 0
N

CURRENT PLAN GOALS 0 0 0 0 0 0 0 0 0 0 0
O

NET UTILIZATION (+,-)

PREVIOUS UTILIZATION***
      ***Enter line E from previous filing
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WORKFORCE %

FINAL AVAILABILITY BASE %

WORKFORCE NUMBERS

WHITE BLACK

WORKFORCE PARITY NUMBERS

GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

HISPANIC

Sec. 46a-68-85 UTILIZATION ANALYSIS - HIRING, PROMOTIONAL AND UPWARD / CAREER MOBILITY
Three Rivers Community College

OCCUPATIONAL CATEGORY: Secretarial Clerical LABOR MARKET AREA:
Norwich-New London-
Westerly, CT-RI LMA

January 1, 2019 December 31, 2019



AGENCY: REPORTING DATE:

POSITION CLASSIFICATION (25+):

MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE

100.0 71.4 28.6 57.1 28.6 7.1 0.0 7.1 0.0 0.0 0.0
A

100.0 70.4 29.7 49.3 12.7 8.5 3.4 11.1 12.8 1.5 0.8
B

14 10 4 8 4 1 0 1 0 0 0 C

9.9 4.2 6.9 1.8 1.2 0.5 1.6 1.8 0.2 0.1
D

0.1 -0.2 1.1 2.2 -0.2 -0.5 -0.6 -1.8 -0.2 -0.1
E

1.1 -1.1 0.2 1.7 0.9 -0.8 0.1 -1.9 -0.1 -0.1
F

PREVIOUS PLAN GOALS 3 0 3 0 0 0 1 0 2 0 0
G

CURRENT PLAN HIRES 3 1 2 1 1 0 1 0 0 0 0
H

CURRENT PLAN GOALS 5 2 3 0 0 1 1 1 2 0 0
I

PREVIOUS PLAN GOALS 0 0 0 0 0 0 0 0 0 0 0
J

CURRENT PLAN PROMOTIONS 0 0 0 0 0 0 0 0 0 0 0
K

CURRENT PLAN GOALS 0 0 0 0 0 0 0 0 0 0 0
L

PREVIOUS PLAN GOALS 0 0 0 0 0 0 0 0 0 0 0
M

CURRENT PLAN PROMOTIONS 0 0 0 0 0 0 0 0 0 0 0
N

CURRENT PLAN GOALS 0 0 0 0 0 0 0 0 0 0 0
O

NET UTILIZATION (+,-)

PREVIOUS UTILIZATION***
      ***Enter line E from previous filing
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WORKFORCE %

FINAL AVAILABILITY BASE %

WORKFORCE NUMBERS

WHITE BLACK

WORKFORCE PARITY NUMBERS

GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

HISPANIC

Sec. 46a-68-85 UTILIZATION ANALYSIS - HIRING, PROMOTIONAL AND UPWARD / CAREER MOBILITY
Three Rivers Community College

OCCUPATIONAL CATEGORY: Service/Maintenance LABOR MARKET AREA:
Norwich-New London-
Westerly, CT-RI LMA

January 1, 2019 December 31, 2019





Occupational Category:  Executive/Administrative/Managerial
Position Classification:   Executive
Employment Process

ANALYSIS GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHNPI  
MALE

AAIANHNPI  
FEMALE

A Workforce Number/Current 5 2 3 2 3 A
B Workforce Number/Prior 8 2 6 2 5 1 B
C Net Change +/- -3 0 -3 0 -2 0 -1 0 0 0 0 C
D Hires 1 1 0 1 D
E Promotions 0 0 0 E
F Provisional Apps 0 0 0 F
G Temporary Appts 0 0 0 G
H Emergency Appts 0 0 0 H
I Intermittent Appts 0 0 0 I
J Total Increases 1 1 0 1 0 0 0 0 0 0 0 J
K Dismissals 0 0 0 K
L Transfers-non continuation at TRCC 0 0 0 L
M End of Grant 0 0 0 M
N Retire (Voluntary) 4 1 3 1 2 1 N
O Retire (Involuntary) 0 0 0 O
P Resignations 0 0 0 P
Q Total Decreases 4 1 3 1 2 0 1 0 0 0 0 Q

                                                                                      THREE RIVERS COMMUNITY COLLEGE                                January 1, 2018 - December 31, 2019

Sec. 46a-68-86 Employment Analysis 



Occupational Category:  Faculty
Position Classification:  Professor
Employment Process

ANALYSIS GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHNPI  
MALE

AAIANHNPI  
FEMALE

A Workforce Number/Current 40 18 22 17 20 1 1 1 A
B Workforce Number/Prior 36 16 20 14 18 1 2 1 B
C Net Change +/- 4 2 2 3 2 0 0 0 0 -1 0 C
D Hires 0 0 0 D
E Promotions 8 5 3 5 3 E
F Provisional Apps 0 0 0 F
G Temporary Appts 0 0 0 G
H Emergency Appts 0 0 0 H
I Intermittent Appts 0 0 0 I
J Total Increases 8 5 3 5 3 0 0 0 0 0 0 J
K Deceased 0 0 0 K
L Transfers 0 0 0 L
M Layoffs 0 0 0 M
N Retire (Voluntary) 4 3 1 2 1 1 N
O Retire (Involuntary) 0 0 0 O
P Resignations 0 0 0 P
Q Total Decreases 4 3 1 2 1 0 0 0 0 1 0 Q

                                                                                      THREE RIVERS COMMUNITY COLLEGE                                January 1, 2018 - December 31, 2019

Sec. 46a-68-86 Employment Analysis 



Occupational Category:  Faculty
Position Classification:  Below Professor
Employment Process

ANALYSIS GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHNPI  
MALE

AAIANHNPI  
FEMALE

A Workforce Number/Current 20 10 10 8 10 1 1 A
B Workforce Number/Prior 15 8 7 7 7 1 B
C Net Change +/- 5 2 3 1 3 0 0 0 0 1 0 C
D Hires 0 0 0 D
E SBEC-Adjunct to permanent status 13 7 6 6 6 1 E
F Provisional Apps 0 0 0 F
G Temporary Appts 0 0 0 G
H Emergency Appts 0 0 0 H
I Intermittent Appts 0 0 0 I
J Total Increases 13 7 6 6 6 0 0 0 0 1 0 J
K Promotion to Professor 8 5 3 5 3 K
L Transfer 0 0 0 L
M Layoffs 0 0 0 M
N Retire (Voluntary) 0 0 0 N
O Retire (Involuntary) 0 0 0 O
P Resignations 0 0 0 P
Q Total Decreases 8 5 3 5 3 0 0 0 0 0 0 Q

                                                                                      THREE RIVERS COMMUNITY COLLEGE                                January 1, 2018 - December 31, 2019

Sec. 46a-68-86 Employment Analysis 



Occupational Category:  Professional Non Faculty
Position Classification: 
Employment Process

ANALYSIS GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHNPI  
MALE

AAIANHNPI  
FEMALE

A Workforce Number/Current 33 13 20 10 16 2 0 1 1 0 3 A
B Workforce Number/Prior 38 12 26 9 20 2 1 1 1 4 B
C Net Change +/- -5 1 -6 1 -4 0 -1 0 0 0 -1 C
D Hires 2 2 0 2 D
E Promotions 0 0 0 E
F Provisional Apps 0 0 0 F
G Temporary Appts 0 0 0 G
H Emergency Appts 0 0 0 H
I Intermittent Appts 0 0 0 I
J Total Increases 2 2 0 2 0 0 0 0 0 0 0 J
K Dismissals 0 0 0 K
L Transfers/Promotion 1 0 1 1 L
M Layoffs 0 0 0 M
N Retire (Voluntary) 6 1 5 1 3 1 1 N
O Retire (Involuntary) 0 0 0 O
P Resignations 0 0 0 P
Q Total Decreases 7 1 6 1 4 0 1 0 0 0 1 Q

                                                                                      THREE RIVERS COMMUNITY COLLEGE                                January 1, 2018 - December 31, 2019

Sec. 46a-68-86 Employment Analysis 



tick&toe=0

Occupational Category:  Technical Paraprofessional
Position Classification:  
Employment Process

ANALYSIS GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHNPI  
MALE

AAIANHNPI  
FEMALE

A Workforce Number/Current 1 0 1 1 A
B Workforce Number/Prior 1 0 1 1 B
C Net Change +/- 0 0 0 0 0 0 0 0 0 0 0 C
D Hires 0 0 0 D
E Promotions 0 0 0 E
F Provisional Apps 0 0 0 F
G Temporary Appts 0 0 0 G
H Emergency Appts 0 0 0 H
I Intermittent Appts 0 0 0 I
J Total Increases 0 0 0 0 0 0 0 0 0 0 0 J
K Dismissals 0 0 0 K
L Transfers 0 0 0 L
M Layoffs 0 0 0 M
N Retire (Voluntary) 0 0 0 N
O Retire (Involuntary) 0 0 0 O
P Resignations 0 0 0 P
Q Total Decreases 0 0 0 0 0 0 0 0 0 0 0 Q

                                                                                      THREE RIVERS COMMUNITY COLLEGE                                January 1, 2018 - December 31, 2019

Sec. 46a-68-86 Employment Analysis 



Occupational Category:  Secretarial
Position Classification:  
Employment Process

ANALYSIS GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHNPI  
MALE

AAIANHNPI  
FEMALE

A Workforce Number/Current 12 1 11 1 7 4 A
B Workforce Number/Prior 13 0 13 8 5 B
C Net Change +/- -1 1 -2 1 -1 0 -1 0 0 0 0 C
D Hires 1 1 0 1 D
E Promotions 0 0 0 E
F Provisional Apps 0 0 0 F
G Temporary Appts 0 0 0 G
H Emergency Appts 0 0 0 H
I Intermittent Appts 0 0 0 I
J Total Increases 1 1 0 1 0 0 0 0 0 0 0 J
K Dismissals 0 0 0 K
L Transfers 1 0 1 1 L
M Layoffs 0 0 0 M
N Retire (Voluntary) 1 0 1 1 N
O Retire (Involuntary) 0 0 0 O
P Resignations 0 0 0 P
Q Total Decreases 2 0 2 0 1 0 1 0 0 0 0 Q

Sec. 46a-68-86 Employment Analysis 

                                                                                      THREE RIVERS COMMUNITY COLLEGE                                January 1, 2018 - December 31, 2019



Occupational Category:  Service/Maintenance
Position Classification: 
Employment Process

ANALYSIS GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHNPI  
MALE

AAIANHNPI  
FEMALE

A Workforce Number/Current 14 10 4 8 4 1 1 A
B Workforce Number/Prior 14 11 3 7 3 2 2 B
C Net Change +/- 0 -1 1 1 1 -1 0 -1 0 0 0 C
D Hires 3 1 2 1 1 1 D
E Promotions 0 0 0 E
F Provisional Apps 0 0 0 F
G Temporary Appts 0 0 0 G
H Emergency Appts 0 0 0 H
I Intermittent Appts 0 0 0 I
J Total Increases 3 1 2 1 1 0 1 0 0 0 0 J
K Dismissals 0 0 0 K
L Transfers 0 0 0 L
M Layoffs 0 0 0 M
N Retire (Voluntary) 2 2 0 1 1 N
O Retire (Involuntary) 0 0 0 O
P Resignations 1 0 1 1 P
Q Total Decreases 3 2 1 0 0 1 1 1 0 0 0 Q

Sec. 46a-68-86 Employment Analysis 

                                                                                      THREE RIVERS COMMUNITY COLLEGE                                January 1, 2018 - December 31, 2019



Occupational Category:  Three Rivers Community College
Position Classification: 
Employment Process

ANALYSIS GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHNPI  
MALE

AAIANHNPI  
FEMALE

A Workforce Number/Current 125 54 71 46 60 4 6 2 1 2 4 A
B Workforce Number/Prior 125 49 76 39 61 5 9 3 1 2 5 B
C Net Change +/- 0 5 -5 7 -1 -1 -3 -1 0 0 -1 C
D Hires 7 5 2 5 1 0 1 0 0 0 0 D
E Promotions 21 12 9 11 9 0 0 0 0 1 0 E
F Provisional Apps 0 0 0 0 0 0 0 0 0 0 0 F
G Temporary Appts 0 0 0 0 0 0 0 0 0 0 0 G
H Emergency Appts 0 0 0 0 0 0 0 0 0 0 0 H
I Intermittent Appts 0 0 0 0 0 0 0 0 0 0 0 I
J Total Increases 28 17 11 16 10 0 1 0 0 1 0 J
K Deceased & Promotions 8 5 3 5 3 0 0 0 0 0 0 K
L Transfers 2 0 2 0 2 0 0 0 0 0 0 L
M End of Grant 0 0 0 0 0 0 0 0 0 0 0 M
N Retire (Voluntary) 17 7 10 4 6 1 3 1 0 1 1 N
O Retire (Involuntary) 0 0 0 0 0 0 0 0 0 0 0 O
P Resignations 1 0 1 0 0 0 1 0 0 0 0 P
Q Total Decreases 28 12 16 9 11 1 4 1 0 1 1 Q

                                                                                      THREE RIVERS COMMUNITY COLLEGE                                January 1, 2018 - December 31, 2019

Sec. 46a-68-86 Employment Analysis 



Occupational Category: Executive/Administrative:
Position Classification:  Academic Dean

Goals 3 3 0 2 1 0 0 0 0

Application Flow Analysis GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHNPI  
MALE

AAIANHNPI  
FEMALE

A Intra-agency 0 0 0 A
B Outside agency 44 20 24 17 15 2 3 0 3 1 3 B
C Layoffs/Reemployment/SEBC 0 0 0 C
D Total Applicants 44 20 24 17 15 2 3 0 3 1 3 D
E Total Withdrew 0 0 0 E
F Total Not Qualified 33 13 20 11 13 2 3 1 3 F
G Total Qualified Applicants 11 7 4 6 2 0 0 0 2 1 0 G
H Total Interviewed 9 7 2 6 1 0 0 0 1 1 0 H
I Not Offered Position 8 6 2 5 1 1 1 I
J Offered Position 1 1 0 1 J
K Refused Position 0 0 0 K
Q Total Accessions 1 1 0 1 0 0 0 0 0 0 0 Q

THREE RIVERS COMMUNITY COLLEGE        January 1, 2018 - December 31, 2019
Sec. 46a-68-86  Employment analyses Application Flow Analysis

Hires (non-examined)



Employment Process/Promotion 
Goals 10 10 0 6 4

Application Flow Analysis GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHNPI  
MALE

AAIANHNPI  
FEMALE

A Intra-agency 8 5 3 5 3 A
B Outside agency 0 0 0 B
C Layoffs/Reemployment/SEBC 0 0 0 C
D Total Applicants 8 5 3 5 3 0 0 0 0 0 0 D
E Total Withdrew 0 0 0 E
F Total Not Qualified 0 0 0 F
G Total Qualified Applicants 8 5 3 5 3 0 0 0 0 0 0 G
H Total Interviewed 8 5 3 5 3 0 0 0 0 0 0 H
I Not Offered Position 0 0 0 I
J Offered Position Promoted 8 5 3 5 3 J
K Refused Position 0 0 0 K
Q Total Accessions 8 5 3 5 3 0 0 0 0 0 0 Q

Position Classification:  Professor

THREE RIVERS COMMUNITY COLLEGE        January 1, 2018 - December 31, 2019
Sec. 46a-68-86  Employment analyses Application Flow Analysis

Promotions (non-examined)



Occupational Category:  Professional 
Position Classification:  Registrar

Goals 7 5 2 4 1 1 1

Application Flow Analysis GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHNPI  
MALE

AAIANHNPI  
FEMALE

A Intra-agency 7 1 6 1 4 1 1 A
B Outside agency 5 5 0 5 B
C Layoffs/Reemployment/SEBC 11 0 11 7 1 1 2 C
D Total Applicants 23 6 17 6 11 0 2 0 2 0 2 D
E Total Withdrew 0 0 0 E
F Total Not Qualified 16 0 16 11 2 2 1 F
G Total Qualified Applicants 7 6 1 6 0 0 0 0 0 0 1 G
H Total Interviewed 7 6 1 6 0 0 0 0 0 0 1 H
I Not Offered Position 6 5 1 5 1 I
J Offered Position 1 1 0 1 J
K Refused Position 0 0 0 K
Q Total Accessions 1 1 0 1 0 0 0 0 0 0 0 Q

THREE RIVERS COMMUNITY COLLEGE        January 1, 2018 - December 31, 2019
Sec. 46a-68-86  Employment analyses Application Flow Analysis

Hires (non-examined)



Occupational Category:  Professional 
Position Classification: Coordinator Information Technology

Goals 7 5 2 4 1 1 1

Application Flow Analysis GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHNPI  
MALE

AAIANHNPI  
FEMALE

A Intra-agency 1 1 0 1 A
B Outside agency 11 7 4 5 2 1 1 2 B
C Layoffs/Reemployment/SEBC 0 0 0 C
D Total Applicants 12 8 4 6 2 1 0 1 0 0 2 D
E Total Withdrew 0 0 0 E
F Total Not Qualified 0 0 0 F
G Total Qualified Applicants 6 3 3 3 2 0 1 0 0 0 0 G
H Total Interviewed 6 3 3 3 2 0 1 0 0 0 0 H
I Not Offered Position 5 2 3 2 2 1 I
J Offered Position 1 1 0 1 J
K Refused Position 0 0 0 K
Q Total Accessions 1 1 0 1 0 0 0 0 0 0 0 Q

Sec. 46a-68-86  Employment analyses Application Flow Analysis
Hires (non-examined)

THREE RIVERS COMMUNITY COLLEGE        January 1, 2018 - December 31, 2019



Occupational Category: Secretary
Position Classification:  Office Assistant

Goals 5 4 1 2 1 1 1

Application Flow Analysis GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHNPI  
MALE

AAIANHNPI  
FEMALE

Unknown 
Unknown

A Intra-agency A
B Outside agency 509 61 441 29 284 16 56 6 39 10 62 7 B
C Layoffs/Reemployment/SEBC 0 0 0 C
D Total Applicants 509 61 441 29 284 16 56 6 39 10 62 7 D
E Total Withdrew 0 0 0 E
F Total Not Qualified 305 22 279 9 190 6 26 2 23 5 40 4 F
G Total Qualified Applicants 204 39 162 20 94 10 30 4 16 5 22 3 G
H Total Interviewed 11 9 2 9 0 0 0 0 2 0 0 H
I Not Offered Position 10 10 0 8 2 I
J Offered Position 1 1 0 1 J
K Refused Position 0 0 0 K
Q Total Accessions 1 1 0 1 0 0 0 0 0 0 0 Q

THREE RIVERS COMMUNITY COLLEGE        January 1, 2018 - December 31, 2019
Sec. 46a-68-86  Employment analyses Application Flow Analysis

Hires (non-examined)



Occupational Category: Service Maintainance
Position Classification:  Custodian  

Goals 3 0 3 1 2

Application Flow Analysis GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHNPI  
MALE

AAIANHNPI  
FEMALE

A Intra-agency 0 0 0 A
B Outside agency 11 4 7 1 1 1 3 2 3 B
C Layoffs/Reemployment/SEBC 1 0 1 1 C
D Total Applicants 12 4 8 1 1 0 1 1 3 2 3 D
E Total Withdrew 0 0 0 E
F Total Not Qualified 0 0 0 F
G Total Qualified Applicants 12 4 8 1 1 0 1 1 3 2 3 G
H Total Interviewed 12 4 8 1 1 0 1 1 3 2 3 H
I Not Offered Position 9 3 6 1 3 2 3 I
J Offered Position 3 1 2 1 1 1 J
K Refused Position 0 0 0 K
Q Total Accessions 3 1 2 1 1 0 1 0 0 0 0 Q

THREE RIVERS COMMUNITY COLLEGE        January 1, 2018 - December 31, 2019
Sec. 46a-68-86  Employment analyses Application Flow Analysis

Hires (non-examined)



Occupational Category: Faculty
Position Classification:  Below Professor

Goals 6 6 0 5 0 0 0 0 0 1 0

Application Flow Analysis GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHNPI  
MALE

AAIAN  
FEMALE

A Intra-agency 13 7 6 6 6 1 A
B Outside agency 0 0 0 B
C Layoffs/Reemployment/SEBC 0 0 0 C
D Total Applicants 13 7 6 6 6 0 0 0 0 1 0 D
E Total Withdrew 0 0 0 E
F Total Not Qualified 0 0 0 F
G Total Qualified Applicants 13 7 6 6 6 0 0 0 0 1 0 G
H Total Interviewed 13 7 6 6 6 0 0 0 0 1 0 H
I Not Offered Position 0 0 0 I
J Offered Position 13 7 6 6 6 1 J
K Refused Position 0 0 0 K
Q Total Accessions 13 7 6 6 6 0 0 0 0 1 0 Q

THREE RIVERS COMMUNITY COLLEGE        January 1, 2018 - December 31, 2019
Sec. 46a-68-86  Employment analyses Application Flow Analysis

Hires (non-examined)



Executive Administrative
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHPI 
MALE

AAIANHPI 
FEMALE

Service Rating
  Excellent 0 0 0
  Very Good 0 0 0
  Satisfactory 0 0 0
  Fair 0 0 0
  Unsatisfactory 0 0 0
Suspensions 0 0 0
Demotions 0 0 0
   within Occ Category 0 0 0
   lower Occ Category 0 0 0
Transfers 0 0 0
   intra-agency 0 0 0
   Outside Agency 0 0 0

                                                                            THREE RIVERS COMMUNITY COLLEGE                       January 1, 2018 December 31, 2019

Sec. 46a-68-86 Employment analyses personnel evaluation, discipline or other reductions in workforce



Faculty Professor
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHPI 
MALE

AAIANHPI 
FEMALE

Service Rating
  Excellent 0 0 0
  Very Good 0 0 0
  Satisfactory 0 0 0
  Fair 0 0 0
  Unsatisfactory 0 0 0
Suspensions 0 0 0
Demotions 0 0 0
   within Occ Category 0 0 0
   lower Occ Category 0 0 0
Transfers 0 0 0
   intra-agency 0 0 0
   Outside Agency 0 0 0

                                                                            THREE RIVERS COMMUNITY COLLEGE                       January 1, 2018 December 31, 2019
Sec. 46a-68-86 Employment analyses personnel evaluation, discipline or other reductions in workforce



Faculty Below Professor
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHPI 
MALE

AAIANHPI 
FEMALE

Service Rating
  Excellent 0 0 0
  Very Good 0 0 0
  Satisfactory 0 0 0
  Fair 0 0 0
  Unsatisfactory 0 0 0
Suspensions 0 0 0
Demotions 0 0 0
   within Occ Category 0 0 0
   lower Occ Category 0 0 0
Transfers 0 0 0
   intra-agency 0 0 0
   Outside Agency 0 0 0

                                                                            THREE RIVERS COMMUNITY COLLEGE                       January 1, 2018 December 31, 2019
Sec. 46a-68-86 Employment analyses personnel evaluation, discipline or other reductions in workforce



Professional
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHPI 
MALE

AAIANHPI 
FEMALE

Service Rating
  Excellent 0 0 0
  Very Good 0 0 0
  Satisfactory 0 0 0
  Fair 0 0 0
  Unsatisfactory 0 0 0
Suspensions 0 0 0
Demotions 0 0 0
   within Occ Category 0 0 0
   lower Occ Category 0 0 0
Transfers 0 0 0
   intra-agency 0 0 0
   Outside Agency 0 0 0

                                                                            THREE RIVERS COMMUNITY COLLEGE                       January 1, 2018 December 31, 2019
Sec. 46a-68-86 Employment analyses personnel evaluation, discipline or other reductions in workforce



Technical ParaProfessional
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHPI 
MALE

AAIANHPI 
FEMALE

Service Rating
  Excellent 2 2 0 2
  Very Good 0 0 0
  Satisfactory 0 0 0
  Fair 0 0 0
  Unsatisfactory 0 0 0
Suspensions 0 0 0
Demotions 0 0 0
   within Occ Category 0 0 0
   lower Occ Category 0 0 0
Transfers 0 0 0
   intra-agency 0 0 0
   Outside Agency 0 0 0

                                                                            THREE RIVERS COMMUNITY COLLEGE                       January 1, 2018 December 31, 2019
Sec. 46a-68-86 Employment analyses personnel evaluation, discipline or other reductions in workforce



Secretarial
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHPI 
MALE

AAIANHPI 
FEMALE

Service Rating
  Excellent 16 0 16 13 3
  Very Good 2 0 2 2
  Satisfactory 11 0 11 4 7
  Fair 0 0 0
  Unsatisfactory 1 0 1 1
Suspensions 0 0 0
Demotions 0 0 0
   within Occ Category 0 0 0
   lower Occ Category 0 0 0
Transfers 0 0 0
   intra-agency 0 0 0
   Outside Agency 0 0 0

Sec. 46a-68-86 Employment analyses personnel evaluation, discipline or other reductions in workforce
                                                                            THREE RIVERS COMMUNITY COLLEGE                       January 1, 2018 December 31, 2019



Service Maintenance
GRAND 
TOTAL

TOTAL 
MALE

TOTAL 
FEMALE

WHITE 
MALE

WHITE 
FEMALE

BLACK 
MALE

BLACK 
FEMALE

HISPANIC 
MALE

HISPANIC 
FEMALE

AAIANHPI 
MALE

AAIANHPI 
FEMALE

Service Rating
  Excellent 8 6 2 5 1 2
  Very Good 3 1 2 2 1
  Satisfactory 8 7 1 7 1
  Fair 1 1 0 1
  Unsatisfactory 0 0 0
Suspensions 0 0 0
Demotions 0 0 0
   within Occ Category 0 0 0
   lower Occ Category 0 0 0
Transfers 0 0 0
   intra-agency 0 0 0
   Outside Agency 0 0 0

                                                                            THREE RIVERS COMMUNITY COLLEGE                       January 1, 2018 December 31, 2019
Sec. 46a-68-86 Employment analyses personnel evaluation, discipline or other reductions in workforce











































































 

 
GOALS ANALYSIS 
Section 46a-68-90 

 
 

This section Three Rivers Community College was in compliance in the last 
Affirmative Action Plan and the CHRO had proposal/recommendations: The last 
filing’s program goals are to be analyzed in this section of the affirmative action plan. 
Subsection (a) 
Three Rivers Community College prepared a report on activity undertaken to achieve 
the hiring, promotional and program goals contained in the previous Affirmative 
Action Plan and analysis of the progress made.  If this analysis reveals problem 
areas or finds a current course of action ineffective, Three Rivers Community College 
shall undertake corrective action as set forth in Section 46a-68-88 Program Goals of 
the State of Connecticut Affirmative Action Regulations.  
Subsection (b) 
Three Rivers Community College has provided the race and gender demographic 
data that is provided voluntarily by the applicants for each full time job search.  
Demographic data is solicited for every applicant but the supplemental form requests 
for this information voluntarily and not every applicant provides this information and 
many applicants have two (2) or more race categories.  The present Affirmative 
Action Plan is not using the two (2) or more race categories but will continue to gain 
demographic data from the applicants in active searches to include in future AA 
Plans.   

1. The Total Applicant Pool has been provided for each search where 
applicants volunteered the demographic data.   

2. The demographic data of the Qualified Applicant Pool is included in each 
search narrative.   

3. The demographic data of the Interviewed Pool is included in each search 
narrative. 

Subsection (c) 
When a goal has been achieved, Three Rivers Community College identified the 
applicant as a goal candidate.  No other information is required.  
Subsection (d) 
Each unmet goal is accompanied by a narrative outlining Three Rivers Community 
College’s good faith efforts to achieve the goal by explaining why each goal 
candidate was eliminated.  Unmet goals in each job search are discussed, 
addressed, detailed completely and explained in the following narrative.   



 

Three Rivers Community College provides the following narrative to detail all hiring, 
promotion, and program goal related activities undertaken during the reporting 
period.  In this section, each position will be analyzed separately and will include 
detailed information regarding the process, goal candidates who applied, and when 
necessary, the reason for decisions made regarding individual candidates.   
The mission of the college is committed to attracting as diverse a candidate pool as 
possible, and to hire those individuals that will help Three Rivers Community College 
continue to grow as a leader in the educational community.   
We are always searching for the best person for a particular position and what might 
constitute “best” varies from position to position, it requires a thorough review by 
members of each search committee.  Affirmative action is looked at broadly in terms 
of the value to the institution, reflecting the diversity of our society and student 
population to providing role models to TRCC students. 
In keeping with that directive, every job announcement contains a version of the 
following requirement:   
An understanding of the mission of the Community College and a demonstrated 
ability to respond to, and work with, multiple constituencies and involvement in 
support of a culturally and ethnically diverse population are essential.  
Every candidate recommended for interview is asked about the College’s mission 
and what they know or have experienced with diversity and/or working with students 
of diverse cultures and backgrounds.  If the interviewee does not provide information 
that demonstrates an understanding of these concepts, this is considered toward the 
decision of moving the applicant forward as a finalist or not. 
For the purpose of this Goals Analysis section, TRCC uses the following 
abbreviations, consistent with the statutes and other sections of this AA Plan: White 
Male (WM), White Female (WF), Black Male (BM), Black Female (BF), Hispanic Male 
(HM), Hispanic Female (HF), Asian/Native American/Hawaiian/Pacific Island/Other 
Male (AAIANHNPI M), and Asian/ Native American/Hawaiian/Pacific Island/Other 
Female (AAIANHNPI F).  
Positions for this Affirmative Action Plan reporting period are routinely advertised in a 
variety of publications and outreach resources including:  

• HigherEdJobs.com 
• Inside Higher Ed 
• CT Associations of Latinos in Higher Education (CALAHE)  
• National Council on Black American Affairs (NCBAA) (The Northeast Region) 
• Connecticut Association of Diversity and Equity Professionals (CADEP)  
• Diverse Issues in Higher Education (formerly Black Issues in Higher  

Education) 
• Chronicle of Higher Education 
• Hispanic Outlook in Higher Education 
• Indeed.com 
• TRCC Web site 



 

• Board of Regents for Higher Education Website 
• Department of Administrative Services (DAS) Website 
• Norwich Bulletin 

Each position announcement states that Three Rivers Community College is an 
Affirmative Action/Equal Employment Opportunity Employer and strongly encourages 
the applications of women, minorities, persons with disabilities, and veterans.  
To meet Federal Requirements the position announcements also include Continuing 
Notice of Nondiscrimination.  Three Rivers Community College does not discriminate 
on the basis of race, color, religious creed, age, gender, gender identity or 
expression, national origin, marital status, ancestry, present and past history of 
intellectual disability, learning disability or physical disability, veteran status, sexual 
orientation, genetic information or criminal record.  The following person has been 
designated to handle inquiries regarding the nondiscrimination policies: Kenneth 
Saad Diversity and Equity Officer Three Rivers Community College, 574 New London 
Turnpike, Norwich Ct, 06360 890-215-9319, ksaad@trcc.commnet.edu.  
  



 

NUMERIC GOALS ANALYSIS 
During this plan period, and as reported in the Employment Analyses, Employment 
Process Analysis, a total of twelve (7) persons were hired into full-time permanent 
positions. Of these hires, six (5) met goals for a total of 71.4%.  
There were also a total of 8 persons who were promoted between categories during 
the reporting period. Of these, five (5) achieved goals, for a total of 62.5%. All 
promotions during this reporting period were done according to contract.  All goal 
candidates who applied for promotion were selected, for a 100% achievement rate 
where goal candidates existed. 
Good faith efforts were made in all search and hiring processes.  

EXECUTIVE/ADMINISTRATIVE 

Hiring Goals  
2 WM  
1 BM 
Dean of Academic Affairs 
Total applicant pool: 44; 17WM, 15WF, 2BM, 3BF, 3HF, 1OM, 3OF 
Qualified applicant pool: 11; 6WM, 2WF, 2HF, 1OM 
Applicants interviewed: 9; 6WM, 1WF, 1HF, 1OM 
The WM goal candidate was selected and subsequently hired, resulting in the 
achievement of a hiring goal in this area. 
Promotional Goals No promotional goals were established in this category during 
the last reporting period.  No promotional activity occurred into this category during 
the reporting period. 

FACULTY 

Professor 
Hiring Goals: No hiring goals were established in this category as historically these 
positions are filled through promotional opportunities from the Below Professor 
Category. 
Promotional Goals 
8 WM 
4 BM 
Promotions from Below Professor 
Promoted:  5 White Male  

3 White Female  
 



 

Total applicants: 8; 5WM, 3WF Below Professor to Professor.  Promotion was 
granted to all 8 long-time members of the Below Professor Faculty category.  A 
promotional goal for 5 White Males was achieved.  
Below Professor 
Hiring Goals 
1 BM 
1 HF 
1 AAIANHNPI M  
1 AAIANHNPI F  
The thirteen employees went from temporary/part time positions to full-time 
permanent positions in this category were the result of the 2017 SEBAC agreement 
which provides for special appointments to permanent appointments. 
Promotional Goals No promotional goals were established in this category during 
the last reporting period this plan period. 
A total of 13 promotions were made per the SEBAC agreement:  6 WM, 6WF, 1OF1 
goal achievement 1OF. 

PROFESSIONAL NON-FACULTY 

Hiring Goals 
4 WM 
1 BF  
1 HF 
1 AAIANHNPI M  
Registrar 
Total applicant pool: 23; 6WM, 11WF, 2BF, 2HF, 2OF 
Qualified applicants pool: 7: 6WM, 1OF 
 Applicants interviewed 7; 6WM, 1OF 
The WM goal candidate was selected and subsequently hired, resulting in the 
achievement of a hiring goal in this area. 
Promotional Goals No promotional goals were established in this category during 
the last reporting period.  No promotional activity occurred into this category during 
the reporting period. 
 
 
 
 
 



 

 
Coordinator IT  
Total applicant pool: 12:  6WM, 2WF, 1BM, 1HM, 2OF  
Qualified applicant pool: 6: 3WM, 2WF, 1BF 
Applicants interviewed: 6; 3WM, 2WF, 1BF  
The WM goal candidate was selected and subsequently hired, resulting in the 
achievement of a hiring goal in this area. 
Promotional Goals No promotional goals were established in this category during 
the last reporting period.  No promotional activity occurred into this category during 
the reporting period. 

TECHNICAL/PARAPROFESSIONAL 

Hiring Goals 
1 WF  
No hiring activity occurred into this occupational category during the reporting period. 
Promotional Goals No promotional goals were established in this category during 
the last reporting period.  No promotional activity occurred into this category during 
the reporting period. 

SECRETARIAL CLERICAL 

Hiring Goals 
2 WM 
1 BM 
1 HM 
1 HF 
Office Assistant 
Total applicant pool: DAS 509; 29WM, 284WF, 16BM, 56BF, 6HM, 39HF, 10OM, 
62OF, 7UU 
Three hundred five (305) did not complete the application: 9WM,190WF, 6BM, 26BF, 
2HM, 23HF, 5OM, 40OF, 4UU 
Qualified applicant pool: 204; 20WM, 94WF, 10BM, 30BF, 4HM, 16HF, 5OM, 22OF, 
3UU 
Applicants interviewed: 11; 9WM, 2HM 
The WM goal candidate was selected and subsequently hired, resulting in the 
achievement of a hiring goal in this area. 
  



 

SERVICE MAINTENANCE 
Hiring Goals  
1 BF 
2 HF   
Custodian 
Total applicant pool: 12; 1WM, 1WF, 1BF, 1HM, 3HF, 2Om, 3OF  
Qualified applicant pool: 12; 1WM, 1WF, 1BF, 1HM, 3HF, 2Om, 3OF  
Applicants interviewed: 12; 1WM, 1WF, 1BF, 1HM, 3HF, 2Om, 3OF 
Goal candidates not selected: 3HF, English deficiency, lacked ability to communicate 
effectively.  No interpretive services available on second shift.  Safety issue concerns 
regarding equipment and chemicals use required for this position.  
Three (3) 1WM, 1WF, 1BF were selected and subsequently hired, resulting in hiring 
goal in this area.   
Promotional Goals No promotional goals were established in this category during 
the last reporting period.  No promotional activity occurred into this category during 
the reporting period. 



Program Goals January 1, 2018 to December 31, 2019 

Goal 1 

Goal one involved developing and implementing a strategy to influence first generation 
community college credit students to consider future employment as a Connecticut Community 
College educator. 

Goal one was achieved. 

Three Rivers Community College’s First Year Experience course was deemed the optimal 
vehicle to connect first generation college students with Community College educators from a 
variety of educational backgrounds.  These educators included professionals and role models 
from various fields including Counseling, Allied Health, Management, Engineering and the 
Liberal Arts.  Since this course is taught every semester by Community College Educators, 
there were multiple presentations over the 2019 and 2019 academic periods. 

Goal 2 

Human Resources designee to develop additional training for employees to promote sensitive 
communication techniques that promote a civil and harmonious environment and culture. 

Goal two was achieved. 

A half day Sensitivity/Communications Training program was piloted in 2018 using a small 
group of college employees and then launched in March of 2019 during Spring Break before a 
wider and more inclusive audience.  It is also worth noting that the session included 
reinforcement of the critical issues surrounding sexual harassment in the workplace and how 
effective communication may be used to prevent harassment. 

The program was deemed successful and as a result, additional targeted trainings were 
designed and presented over for the Fall 2019 semester.  Those sessions included topics such 
as “Self-Awareness” and “Conflict Resolution”. 

Goal 3  

Goal three was achieved 

The college anticipate the hiring of new faculty given the probability that many senior faculty will 
retire over the upcoming two year cycle.  In anticipation of the opportunity to hire these new 
employees, the AA/EEO Officer will meet with the various department heads to acquaint them 
with recruiting best practices that help yield more diverse applicant pools.  In addition, key 
concepts of Affirmative Action will be reviewed so that potential search committee members are 
familiar with; hiring goals, types of activities that contribute to an affirmative search process and 
as well as documentations basics.  The session will be scheduled for the fall 2018 semester 
with the goal of impacting fall 2019 hires. 

Goal three involved education affected department leads about best recruitment practices that 
could yield more diverse applicant pools.  This work was accomplished using a variety of 
methods including having educational leaders serve on the Diversity Committee which 
continuously discussed how the college could attract diverse applicant pools.  In addition, one 
on one meetings were routinely available to those leaders to discuss Affirmative Action goals 
and processes. 
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