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REPORT ON CAMPUS SAFETY AND SECURITY
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Report Issued July, 2009

COMPLIANCE WITH STATE AND FEDERAL LAW

In compliance with the State of Connecticut Campafety Act and the Federd¢anne Clery Disclosure

of Campus Security Policy and Campus Crime Stesisfict Three Rivers Community College
hereby publishes the required summary of instihaiGecurity policies and uniform crime statisfiosthe
preceding year. This information is provided tbsaildents and employees and is intended to rhise t
awareness of all members of the college commuaitgampus safety issues in hopes that this awareness
will foster continued attention to and improvedws#y for all college students and staff.

THREE RIVERS COMMUNITY COLLEGE

Three Rivers is a comprehensive, multi-campus ConitjwCollege, located in Norwich, Connecticut. As
part of the state-supported system of Communityhfieal Colleges, Three Rivers is an open enrollment
two year college serving students from throughootitBeastern Connecticut. The college enrolls an
average of 4,200 full and part-time students eachester who attend both day and evening classes in
relatively equal numbers. All of these studentscwte to and from the college primarily via private
transportation.

Three Rivers is the result of a 1992 merger oCalhnecticut Community and Technical Colleges. hft t
beginning of 2008 it had two main campuses appratély four miles apart; both located in quiet,
suburban sections of the Norwich community. In &eber 2008 these campuses were consolidated at a
single location on New London Turnpike in Norwidhocated on approximately 58.2 acres, the new
facility consists of a large, modern multi-wingedilding of just over 280,000 square feet, and araén
utility plant of almost 16,000 square feet. Avhl&parking on site at this time is limited to ab&50
vehicles due to continuing construction work on site. When that work is completed in late 200%glto
parking will increase to about 1,250 vehicles. 8unding college grounds, walkways and parking do&s
generally very well lighted at night and a rovingcgrity vehicle actively patrols all parking areas
whenever classes are in session.

ADMINISTRATION OF CAMPUS SAFETY AND SECURITY

Overall, responsibility for campus security andesafis assigned to Dean of Administration, Joseph S
Anderson, Jr. who may be reached at (860) 383-50@2is assisted in the day-to-day administration of
safety and security matters by the Director of lRas, Marilee Cohen at (860) 383-5232 and the
Coordinator of Public Safety and Environmental itgaRobert A. Martineau at (860) 383-5237. Further
assistance is provided by the Three Rivers Comm@Buatlege Environmental, Health and Safety (EHS)
Committee which serves as the forum for the reviéwall campus safety and security problems and any
policies issued regarding these matters. This Ed®rGittee coupled with the College Management Staff
also makes up the “Threat Assessment Team” to wewiey potential emergencies facing the college.
During the normal school year, when classes asession, college management personnel are assigned



a rotating basis to be on call as the Duty Admiatst in charge of college evening and weekend
operations. On site at the campus, the Duty Adinatisr is assisted at by an Evening Services Astisa

4 to 6 person college maintenance staff, and fecurity officers. All on site personnel are corteddy a
state-of-the-art portable communication system.i#atahlly, City Police routinely patrol all campuaseas;
and both City and State Police respond prompthnpemergency calls.

SECURITY AND ACCESS TO COLLEGE FACILITIES

Three Rivers is committed to open access to collagéties by students and staff consistent witlimal
practices of personal safety, administrative pyvaad protection of personal and public propergm8g
facilities such as administrative and faculty afomay have individual hours which may vary ateddht
times of the year. In these cases, the facilitidshe secured according to schedules developethéy
department responsible for the facility. Accessdtiege facilities during non-business hours istaled

by the issuance of keys, swipe cards and alarmrise@odes to authorized college personnel or by
admittance by the maintenance staff on duty dutiege hours.

AUTHORITY OF CAMPUS SECURITY

Security Officers at Three Rivers are hired on atraxt basis for all hours the college is open.madly
four security officers are on duty on each shiffliiding a roving shift supervisor, and one offie¢reach

of three other stations — entrance security deskng internal building patrol, and mobile exterpailtrol.
Additional security officers may be hired as neaeg$o cover special events at the college whishltén
any sizable increase in numbers of visitors tocdrapus. Contract Security Officers for the colldgenot
have any law enforcement authority, but do haveatority to ask persons for identification and to
determine whether individuals have lawful businessThree Rivers Community College. Security
Officers also have the authority to issue parkiregnings and to recommend towing of any violator® wh
are repeat offenders. Campus Security Officerdrameed to immediately report any illegal or sasmis
activity to college officials or to call directlpf City or State Police assistance should the taiuavarrant.
The security contractor currently employed by tblkege is Command Securities based in Hartford, CT.

CRIMINAL ACTIVITY OFF CAMPUS

Three Rivers also offers classes off campus atUt®& Naval Submarine Base in Groton, at Grasso
Technical High School in Groton, at East Lyme Higthool in East Lyme, and periodically at various
business locations in the area. At each of thiésg, Security is provided by the host facility.eTtollege
does not have any other facilities or student degdions off campus and thus does not provide yoy of
security services at any off campus location. @rahactivity off campus is monitored and recordsd
the Norwich City Police and the Connecticut Stabdide and through a close working relationship with
these organizations, the college is apprised ofaatiyity which may be of significance to the weding

of the college and its students and employeess ddoperative team approach addresses situatiadheyas
arise as well as future concerns.

REPORTING CRIMES OR EMERGENCIES

All students, faculty, staff and guests of the egdl should immediately report any crimes or emazigen
observed. For this purpose, phones are locatell @laasrooms and in hallways, with instructionstea
for contacting any of the following response stagio

Response Station Phone




Emergency Hotline(Security Desk) Ext. 5555

Non-Emergency Assistance Ext. 2222
Director of Facilities Ext. 5232
Coordinator of Public Safety Ext. 5237

Evening Services Assistants Ext. 5728

Dean of Administration Ext. 5202

College Switchboard Ext. 0 or 886-0177

If college personnel are not available at thesebmmnor if urgent police, fire, or medical assistitis
needed, the reporter should call the 911 emergema\per directly. If using college phones, dial1t9

In addition to the individuals previously listedhet following other individuals have significant
responsibility for student and campus activitied are designated as campus security authoritiepoifts

of criminal, suspicious or potentially dangerougivities may also be made to them at the numbers
indicated.

Dean of Student Development and Services 383-5203

Academic Dean 383-5204
Dean of Information Technology 885-2327
Director of Student Activities 885-2333

COLLEGE POLICY ON COUNSELORS AND CONFIDENTIAL REPOR TING

The college does not employ pastoral or professiooanselors to provide therapeutic services bt wi
make every effort to recommend such services ifiested. The college also does not have any proegdur
for confidential reporting of criminal activity. All reports of criminal activity will be investigad and
referred to the appropriate law enforcement agamclor college or state official for possible didiciary
action. Records and logs of all criminal activigported at any Three Rivers facility will be mainid in
the Office of the Dean of Administration and maywimved on request.

In addition to any local reports made, any collsggf member or student who is a victim of any tgbe
crime is also encouraged to file a report with lilal police. The College will assist the indivadun
making this report in any way possible. Equally artpnt, the College will strictly enforce all indtilal's
rights to make such reports as prescribed below:

"No administrator of an institution of higher edtioa shall interfere with the right of a
student or employee of such institution to file amplaint with the state police, local
police department or special police force establishursuant to section 10a-142 of the
general statutes concerning crime committed withéngeographical limits of the property
owned or under the control of such institution."

DISTRIBUTION OF THIS REPORT

This report will be posted on the Three Rivers Vitebat www.trcc.commnet.edu/security.htmand
copies will be available in the college library. or@plete copies will also be forwarded to all coleg
employees by e-mail. Since the college does net havailable e-mail addresses for all students,
individual notices will be mailed to all registerstidents at the college notifying them of the eats of
the report and its location on the website. Théceatncourages all students to become familiar thith
contents of the report and advises how a comptgig of the report can be obtain on request to tfieeO

of the Dean of Administration at Three Rivers.




NOTICE OF POTENTIAL SECURITY/SAFETY PROBLEMS — TIME LY WARNINGS

If the college becomes aware of any potential $gcar safety problem which may affect the welfaife
any employee or student, the college will use evegpns available to notify everyone potentiallyoived

of these problems. Such means may include postédeape-mail alerts, classroom announcements,
phone-calls, public address system announcemerdasymther means which will provide the warning@in
timely manner. Decisions regarding the circumstanwhich require these timely warnings and the
group(s) to be notified will normally be made by tPresident, Dean of Administration or Dean of
Students or in their absence by the senior mar@agatministrator available.

SAFETY RESPONSIBILITIES AND TRAINING

In order to assist the college in its efforts toint&in a safe environment, the college relies om th
awareness and involvement of the faculty, staff stadent body. Staff and students alike are emgmat
to assume responsibility for their own personattsa@ind the security of personal property. Thesessame
of the basic safety rules which are routinely seesto the Three Rivers College Community:

» Lock vehicles when leaving them unattended.

* Do not leave valuable items in vehicles in plaiewi Lock them in the trunk.

*  When walking to a vehicle, walk with others.

» Have keys ready when returning to vehicle.

» Do not leave belongings unattended.

» Do not give personal information to strangers.

» If a crime is committed, report it to the collegeoace.

A wide variety of training on Safety and Securibpits are provided by the College Environmental,
Health and Safety Committee to employees and stadesch year as the need is identified by that
Committee. The College's Student Services Offise mutinely makes information available to everyo
on a wide range of personal safety and securigitedltopics. Students are encouraged to makeadalbf
this information service.

COLLEGE POLICY ON SEX RELATED ISSUES

Three Rivers’ Student Services Office provides temitinformation and makes periodic seminars avigilab
on sexual harassment, date rape, healthy and a&busationships and other sex related issues. The
system-wide policy on Sexual Misconduct and Refeidp Violence is prominently published in the
Three Rivers Student Handbook and distributed fstabents and college staff. The Student Services
Office also maintains a listing of support ageneiéhin the community to which students with potaht
problems may be referred. Additional professi@ssistance is also available at CT Info Line 2-1-1.

If a rape or other sex offense occurs on campues,vittim should immediately contact local police
authorities, preserve evidence of the criminal mdée which in the case of rape would include segkin
immediate medical attention before bathing, andnteghe crime to one of the College Officials pasly



listed.

» It is reiterated that the victim of a rape shouldmediately contact the local police. College
personnel will assist the victim in making this oepf the victim requests.

» Victims of sex offenses may seek counseling froem\Women’s Center of SECT at 447-0366.

» The college will take reasonable action to changectim’s academic situation to provide any
assistance possible in helping to change a victiivitsy situation if requested by the victim.

* The College will take disciplinary action againgtrpetrators upon written complaint by a victim
of a sex offense. Such action is provided by Badrfrustees Policy on Student Discipline. Both
the accuser and the accused have the right to bthers present during the disciplinary
proceeding. Both the accuser and the accusedishaiformed of the outcome of any institutional
disciplinary proceeding alleging a sex offense sdijilinary sanctions may include suspension or
expulsion from the College.

Sexual Harassment can take many forms, such ascphg®uching, kissing, pinching), verbal (jokes o
sexual innuendoes), visual (display of offensivetyies whether printed or computer displayed), or
threatening harassment (implied or explicit abusecky threatens a person who does not comply with
sexual requests). Use of the internet for viewingnpgraphic material or carrying on “chat” sessigs
considered sexual harassment and is prohibited.

Three Rivers Community College does not condondolmrate any behavior by a college employee,
student, or visitor that would constitute sexuaiasament. Should you find yourself in a situatidrich

you suspect may be a type of sexual harassmentargourged to speak to the Academic Dean, Dean of
Students, Director of Human Resources, or any $tuBervices Division Director or Counselor. Any of
these people will advise you of appropriate chasaehilable to you and will respect the confiddityiaf

the situation. Sexual harassment, as well as apsisal or retaliation by an offender, is illegalda
punishable by both the law and by college disc@lin

SEXUAL OFFENDER REGISTRATION

The State of Connecticut has a Sexual Offenderstrggivhich contains the names of all the persons
convicted of Sex Offenses. The Registry can betdeby anyone dtttp://www.state.ct.us/dps/Sor.htm
The college reviews this registry and is also mmel{i advised of any convicted sex offenders whasteg

for classes. Persons applying for employment etctillege are also required to disclose any coovist
for sex offenses.

ALCOHOLIC BEVERAGES AND CONTROLLED SUBSTANCES - C ONDUCT STANDARDS

Three Rivers Community College is in full complianeith Board of Trustees Policy 4.15 on Drugs and
Alcohol in the Community Colleges. All alcoholic\mrages are prohibited from any campus or off-site
location with the exception of those civic eventsene permission to have alcoholic beverages présent
specifically granted by the President. During seefents the use of alcohol is controlled precisay a
prescribed in Board Policy. The use of alcoholevdrages at student events on campus is never



authorized.

The College prohibits the underage and unlawfusession, use or distribution of illicit drugs arcdohol

by students or by employees on College properthe Tollege will impose disciplinary sanctions on
students and employees who violate the stand@dsiplinary sanctions that may be imposed on sitgle
include warning, disciplinary probation, commungdtgrvice hours, suspension and dismissal. Whenever
the College determines that a student has violatesl of the standards, it will consider as a possibl
sanction, referral of the matter to law enforcenwfitials for prosecution. Although sanctions lwiary
according to the specific circumstances of the ,casd greater or lesser sanctions imposed depending
these circumstances, it is nonetheless importanstialents to understand the potential consequesfces
violating the College’s policies on drugs and atwolDue to the importance of this subject BOT Bolic
4.15 and Connecticut's Drug Free Workplace Polieyiacluded here in their entirety.

BOT Policy 4.15 on Drugs and Alcohol in the Commurny Colleges

The Board of Trustees of Community-Technical Caegndorses the statement of the network of
colleges and universities committed to the elimorabf drug and alcohol abuse, which is based en th
following premise:

American society is harmed in many ways by the abaf alcohol and other drugs -- decreased
productivity, serious health problems, breakdowrtha family structure, and strained social resairce
Problems of illicit use and abuse of substances lagvervasive effect upon many segments of sociaety
socio-economic groups, all age levels and evenutilgorn.  Education and learning are especially
impaired by alcohol abuse and illicit drug use.ta{@ment of the Network of Colleges and Universitie
Committed to the Elimination of Drug and Alcohol ége)

The Board recognizes that education regarding alcahd substance abuse is an appropriate and even
necessary part of contemporary college life. Sittee unauthorized use of controlled substances, in
addition to the potential harmful effect it may Baon students and employees, is contrary to state a
federal law and regulation, it must be prohibite@iny college activity, on or off the college carspu

Although the conditions of alcohol and drug depemganay be considered disabilities or handicapgund
state and federal law and regulation and Boardroét€es’ policy, and employees and students wilbieo
discriminated against because they have theseilitisaball students and employees are considevduk
responsible for their actions and their conduct.

These provisions shall apply to all colleges uniderjurisdiction of the Board:

1. No student or employee shall knowingly possess, distribute, transmit, sell or be under thiugrice

of any controlled substance on the college campuseffothe college campus at a college-sponsored
activity, function, or event. Use or possessionaofirug authorized by a medical prescription from a
registered physician shall not be a violation @ fhrovision.

2. All colleges shall develop and enforce policiegjarding the sale, distribution, possession or
consumption of alcoholic beverages on campus, stljestate and federal law. Consistent with presio
Board policy, the consumption of alcoholic bevesage campus may be authorized by the president
subject to the following conditions, as appropriate

a. when a temporary permit for the sale of alcohokedrages has been obtained and dram shop act
insurance has been purchased,;



b. when a college permit has been obtained;

c. when students bring their own beverages;

d. when alcoholic beverages are provided by a studegdnization and no fee is charged for
attendance or for said beverages.

3. All colleges shall provide educational programnsthe abuse of alcohol and other drugs and réferra
assistance for students and employees who se€lolieges are encouraged to establish campus-wide
committees to assist in development of these progrian response to particular campus needs and
identification of referral resources in their resiie service planning regions.

4. This policy shall be published in all collegdatags, faculty and staff manuals, and other apmtsp
literature.

5. Failure to comply with this policy will result invocation of the appropriate disciplinary progegland
may result in separation from the college and raféo the appropriate authorities for prosecution.

STATE OF CONNECTICUT DRUG-FREE WORKPLACE POLICY

The State of Connecticut is committed to fightimg tproblem of substance abuse. Substance abuse
jeopardizes a stable family structure, increasesmegrimpacts worker productivity, and presents a
continuing and growing drain of government fundBor our youth, substance abuse is an especially
serious threat. Drugs destroy their hopes andwbeand, all too often, their very lives.

The workplace is not immune to the influence ofstabce abuse. Worker safety, health and efficianey
adversely affected. Therefore, in harmony with @msticut's three-pronged strategy of education,
treatment and enforcement to combat substance amdén accordance with federal legislation, this
Drug-Free Workplace Policy has been adopted.

Effective March 18, 1989, the federal governmertcted the “Drug-Free Workplace Act”, (41 U.S. Code
88701 et seq.). This act requires that any employeeiving federal funding must certify that itliwi
maintain a drug-free workplace. Among other thjrtge act requires that a policy be published yioif
employees that the unlawful manufacture, distridoutipossession, or use of controlled substances is
prohibited in the workplace. It also requires tbattain actions be taken if this policy is broken.

A. GENERAL POLICIES

It is the policy of the State of Connecticut thatle employee has a right to come to work and perfus

or her job in an environment that is free from illegal use of drugs. It is also in the interekthe State
and the public that employees be able to perfomir thuties safely and efficiently. The State isnly
committed to promoting high standards of healtetga and efficient service. Thus, our goal is to
maintain a work environment free from the effedtdmig abuse.

It is the policy of the State of Connecticut thatptoyees shall not unlawfully manufacture, disttéqu
dispense, possess or use a controlled substandée evhithe job or in the workplace, or be under the
influence of a controlled substance, not prescritoechim/her by a physician, while on the job ortire
workplace. Any employee violating this policy wile subject to discipline, up to and including
termination.

It is the policy of the State of Connecticut thatpdoyees with substance abuse problems are enaalitag
participate in a counseling or rehabilitation peogrprior to being in a disciplinary situation. Hoyees



should be advised of the Employees Assistance &mogrovided by the agency and any available drug
counseling or rehabilitation programs.

B. EMPLOYEE REQUIREMENTS

Employees shall not unlawfully use, possess, biste, dispense or manufacture controlled substamrces
be under the influence of a controlled substancéewdn the job or in the workplace. Any employee
violating this policy will be subject to disciplinap to and including termination.

“Controlled substances” are specifically definedféderal law and consist of two classes of drugk)
those commonly thought of as “illegal” drugs; ar} (certain medications if not being taken under a
physician’s prescription or according to a physitseorders, which the federal government has deterin
have a potential for abuse, or are potentially jayly or psychologically addictive.

Employees must give notification in writing to theigency’s human resources director (or other iaffic
serving in that role for the agency) within five) (8alendar days of any conviction for violation af
criminal drug statute if the violation occurredtime workplace. A conviction means a finding oflgui
(including a plea of nolo contendre) and/or theadsifion of a sentence by a judge or jury in anyfatior
state court. This reporting requirement is in #ddito any agency work rules that require notitarcests
and/or convictions. An employee who is so condate who fails to report such a conviction is sebje
discipline, up to and including termination.

“Workplace” includes any locations owned, operatectontrolled by the State, whether the employee is
on or off duty, and any other locations while ontydwhere State business is conducted, including
traveling on State time to or from such work locas.

The agency must notify the appropriate federal egémwriting, as well as the Office of Labor Rédais,
within ten (10) calendar days of receiving noticattone of its employees funded under a federait gna
contract has been convicted for a violation ofatesor federal drug statute occurring in the wakpl

Employees who have substance abuse problems asaraged to participate in a rehabilitation program
and should be notified of the Employee Assistarrogam and available drug counseling or rehahiitat
programs. The federal act requires that an empltale action within 30 calendar days of receiving
notice of a workplace drug conviction to imposeciibne upon and/or to require satisfactory papttion

in a substance abuse rehabilitation program bygdngicted employee.

Since it is a federal certification requirementttemployees be notified of this policy, each empowill
receive a copy of it. The policy will also be dable at Agency Human Resources Offices.

WEAPONS ON CAMPUS

Possession and/or use of firearms, ammunition,oskms including fireworks, dangerous weapons and
hazardous chemicals is strictly prohibited on aamppus or off-site location. This applies to alldsnts,
employees and visitors except in the following cagay person required carrying a firearm because o
employment with a local, state or federal policdaw enforcement agency may be permitted to carry a
firearm on campus but must first present a letighé college stating such a requirement. All detters
shall be addressed to the Dean of Administratibhis does not apply to on duty law enforcementeff
coming on campus on official business or in respdosa call from the college.



THREE RIVERS COMMUNITY COLLEGE
UNIFORM CAMPUS CRIME REPORT

2008 STATISTICS

In accordance with Connecticut Public Act 90-258mpus Safety Act, and Public Law 101-542, Jeanne
Clery Disclosure of Campus Security Policy and Casn@rime Statistics Act, each institution of higher

education within the State is required to annupligpare a Uniform Campus Crime Report (UCCR),

which is consistent with the FBI's Uniform Crimeg®eting System (UCR). The report is to reflect the

crime statistics on the property of the institutionthe preceding calendar year.

The following is the statistical report for crima the campus of Three Rivers Community College for
2008. The crime rate is derived by dividing thentwer of incidents reported by the total number DEF
(Full Time Equivalent) students and employees ligr same calendar period. The total FTE studemts an

employees for 2008 was 2580.

CRIME CATEGORY # INCIDENTS CRIME RATE

'06 '07 '08 '06 ‘07 ‘08
Murder/non-negligent homicide 0 00 0 0 0
Negligent manslaughter 0 00 0 0 0
Forcible sex offenses 0 00 0 0 0
Nonforcible sex offenses 0 0 0 0 0 0
Robbery 0 0 0 0 O 0
Aggravated Assault 0 0 0 0 0 0
Burglary 0 0 0 0O O 0
Larceny 0 3 2 0 .001 .0008
Motor Vehicle Theft 0 0 0 0 0 0
Arson 0 0 0 0O O 0
Vandalism 2 1 4 .0010003 .002

ALCOHOL, DRUG AND WEAPONS VIOLATIONS

The College is also required to monitor and reparainy liquor law violations, drug abuse violatipasd
weapons violations occurring on campus. ThreeRitias not had any such violations for 2008 orainy
the previous years for which records have been taiaid.



